MEMORANDUM OF UNDERSTANDING (MoU)

PERI INSTITUTE OF TECHNOLOGY

Intellect Design Arena Ltd.

in.tellect

Ref No: CORP/OC/21-22/9883

This Memorandum of Understanding (hereinafter called as the 'MoU") is entered into

on 6t day March 2021 by and between.

PERI INSTITUTE OF TECHNOLOGY, the First Party represented by Dr. R.
Palson Kennedy - Principal, Peri Institute Of Technology And Intellect Design

Arena Lid.

The Second party, and represented herein by its Mr. GOVIND SINGHAL -

PARTNER & PRESIDENT.

WHEREAS:

A) First Party is a Higher Educational Institution named: PERI Institute of Technology.

B) First Party & Second Party believe that collaboration and co-operation between
themselves will promote more effective use of each of their resources, and provide each of

them with enhanced opportunities.

C) The Parties intent to cooperate and focus their efforts on cooperation within area of Skill

Based Training, Education, Placement, Industrial Visit, Expert Lecture.

D) SOFTWARE - the Second Party is engaged in Internships.
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NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES SET FORTH IN
THIS MOU, THE PARTIES HERETO AGREE AS FOLLOWS:

CLAUSE 1 CO-OPERATIOM

1.1 Both Parties are united by common interests and objectives, and they shall establish co-
operation.

1.2 First Party and Second Party co-operation will facilitate effective utilization of the
intellectual capabilities.

1.3 The parties shall co-operate with each other and shall as promptly as is responsibly
practical, relevant agreement.

CLAUSE2
SCOPE OF THE MoU

2.1 Industrial Training & Visits: Industry and Institution interaction will provide an insight
into the latest developments / requirements of the industries; the Second Party to permit the
Faculty and Students of the First Party to visit its group companies and also involve in
Industrial Training Programs for the First Party. This will provide confidence & smooth
transition for students work. Also the Second party may register on the AICTE Internship
Portal for the benefit of students.

2.2 Guest Lectures: Second Party to extend the necessary support to deliver guest lecturers
to the students of the First Party on the technology trends and in house requirements.

2.3 Placement of trained students: second party will actively engage to help the delivery of
the training and placement of the students of the first party on the technology trends and in
house requirements.

2.4 There is no financial commitment on the part of the PERI Institute Of Technology the
first party to take up any program mention in MoU. If there is any financial consideration, it
will be dealt separately.

2.5 Both Parties to obtain all internal approvals, consents, permissions, and licenses of
whatsoever nature required.

VALIDITY

3.1 This Agreement will be valid until it is expressly terminated by either Party on mutually
agreed terms, during which period, the Second Part.
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CLAUSE 4 RELATIONSHIP BETWEEN THE PARTIES

5.1 It is expressly agreed that First Party and Second Party are acting under this MOU as
independent contractors, and the relationship established under this MOU shall not be s
construed as a partnership.

For, Peri Institute Of Technology For, Intellect Design Arena Ltd.
Pvt. Ltd.
- ~
e <"
i Mr. GOVIND SINGHAL
Principal PARTNER & PRESIDENT
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Ref No: CORP/OC/21-22/10587
Drate: 26-Aug-21

Vasanthan K
Chennai, Tamil Nadu

Sub: Your Offer of Employment in Intellcct

Dear Vasanthan K

Welcome to Intellect!

It gives us immense pleasure in inviting you to join Iatellect Design Arena Lid. Q“}mellect or the
“Compan} 7} as one of its valuable member. We believe that the growth of an organization is fuelled by the
enthusiasm and energy of people who are willing to invest mnto its future. We therefore believe that all our
employees are truly our ASSOCIATES in our road 1o the future. We are happy that you are one such
Associate joining us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect as System Trainee,
T100 and you would report on your jomning to. Priya PremKumar, Assistant Vice President. You will
operate out of our office located at Chenmnai,

This offer 1s valid till 27-Aug-21 and we prefer you to join us on 27-Aug-21.

We wish to share with you the detailed terms and conditions which will govern your employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Terms and
Conditions ate subject to change based on business requirements and you shall abxdc by the updated policies.
Please note that your appointment is subject to background check /reference check/pre-employment checks
as applicable.

Terms and conditions:

Working Hours:
Intellect observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM to 05:30 PM, with staggered lunch break of 30 minutes between 12:00 PM and 02:30 PM.
Associates are expected to follow the chent’s working hours and holidays while on deputation to client’s
site in India/onsite.
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2. Compensation & Benefits:

You will receive a towal compensation of Rs.350,600/-(Rupees Three Lakhs Fifty Thousand Only)

Per annum.

The compensaton package consists oft

CM1. Fixed CTC
CM2. Position Linked Benefits

CM3. Variable Pay {Annual Performance Driven Pay or APDP)

You will become eligible for payment of APDP on completion of your first Anniversary and thereafter
will be aligned to the payout cycles for each component. The quantum will be in accordance with the
variable pay norms prescribed by Intellect. Associates on the rolls of the organization on the day of
disbursement will be eligible for the same. The breakup of the compensation and benefits applicable to

vou is detailed in Annexure-1

Employment Terms:

A. Service Rules: Your services in Intellect will be governed by the service rules and regulations, which
are in force or which would be brought into force from time to time, as applicable to all Associates of the
Company. All Company policies and Associate related guidelines are made available on the intranet of the
Company. Changes/amendments to these policies and guidelines are made taking into consideration
Company’s best interests from time to time. You are advised and instructed to go through these policies

and adhere to them during your employment with the Conipany.

B. Full Time Work: Your position is 2 full time employment and you shall devote yourself exclusively
to the business of the Company. You will not take up any other work — part time or otherwise — or work
in advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company during your tenure of association with the company. The Company
reserves the right to alter or allocate different responsibility to you from time to time depending on the

business needs of the Company.

C. Code of Conduct: You are expected to operate with the highest degree of initiative, economy,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no tite do or say anything which compromises the Company’s goal or reputation. If there 1s
any breach of the same, or the terms and conditions laid down in this document, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given or information furnished by you to the Company proves to
be false/fosged or if you ate found to have willfully suppressed any material information, you will be
liable to be removed from services without any notice or compensation whatsoever.

E. Responsibilities: You are expected to perform effectively 1o ensure achievement of required resulis
and you will be required to work under the supervision of such officers as directed by the Company from
time to time. Your performance in the assigned role will be periodically reviewed and the feedback will
be shared with you. In the event of your performance not measusing up to the expectations of your
supervisor, the Company seserves the right to take suitable recourse up to and including termination of

your services.
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E. Confidenuality: You arc expecred 1o maintain Utmost seorecy in regard to affairs of Intellect and
- note that the terms

P keep any mformation of Intellecr, whether written or orzl, confidendal Ples
and conditions of your services wath Intellect shall be treated as strictly confidential and vou are expected
not o divalge its contents to any assoctate of the Company or any person connected with the Company.
With respect to the acmhd‘_nrmhn obligations undestaken, you shall sign a Non-Disclosure Agreement on
jorang of Intellect. If required by Iuwlicu or its Chents, you will sign further mﬁﬁdcmmim agreements
or the like to further protect the interest of Intellect and/or s Clients.

G. Course Completion: Your employtment with Intellect shall be subject to your successful completion
of graduation & post graduation examination which includes completion of your final semester without
any pending arrears/ back logs during the entire cowrse duration. Your employment with Intellect Desien
Arena Lid shall be comldued aull and void if you are not able to produce certificate of successful
completion of your graduation & post graduation without any pending arrears by 25% Aug 2021

H. Technical Competency: You are expected to be technteally competent as per Intellect benchmarks
at the time of joining Intellect.

L. Technical Induction Program: On vour joining Intellect you shall undergo a technical induction
program for such period as Intellect may decide.

J. Training Agreement: You are required to sign a training agreement with the Company to remain
employed with the Company for a minunum pesiod of two (2) years from the date of joining, which
agreemnent will include you paying a sum of Rs. 1.5 lakh in lieu of any breach of obligations set forth
therein.

K. Technical Assessment Test:

Your employment in Intellect shall be subject to your successful cleartng of technical assesstnent tests.
The marks scored by you in the technical assessment tests shall be considered final,
a)  You shall be required to clear the Base level technical assessment test (in line with Intellect
benchmarks) within four weeks of Technical Induction schedule or within a maximum of two
more additional weeks. 1e. total six weeks from the date of joining Intellect.

b} You shall be required to clear the Advanced Technical Test within six months from the date of
jomning [atellect fading which there may be an adverse impact on your career progression at
Intellect.

¢) Itis mandatory for you to complete the Brain Bench certification within two years from the date
of joining Intellect. Non-Adherence to this may impact your future project assignments.

L. Termination of services: In case you fail to successfully complete the technical assessments as
detailed 1n clause ] (a), vour employment with the Company shall be liable for termination without further
notce.

Leave Eligibility:

You are entitled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Associate. Associates are also entitled to sick
leave and 2 woman Associate shall also be entitled to Maternity Leave and benefits. Detailed terms and
conditions relating to leave eligibility is provided as relevant policies on the intranet. All these policies are
subject to change and you shall abide by the updated policies.
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Transfer of Associate

Please note that Intellect has the nght o transfer you w other locations of Imeliect or 1o mansfer you w
work for its Group companies or for its Clients, at their respective Jocations, whether in India or abroad
as per the business requirernents,

Medical Fitness

You are required to continuously maintain yourself in 4 state of good medical fimess so as to perform
well and to discharge your assigned responsibilities adequately while in employment. If at any point in
ume, dunng your employment with the Company, you ate found to be medically unfit for the job or the
tole assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned in this document or otherwise. You agree to submit yourself for any medical check-
up at any tme if called upon by Intellect or its clients when assigned to work at their premises,

Associate Representation:

Your appointment with the Company is solely based upon the representations, made by you, regarding
your qualifications and/or experience, which the Company has relied upon. If it is found at any pomnt of
time that your representation regarding your qualifications and/or experience 1s incorrect and/or false
and/or fraudulent and/or forged, the Company shall. WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, terminate your services with immediate effect and without notice period & without incurring
any hability whatsoever thereof. Notwithstanding anything contained herein, vou shall indemnify and
held the Company harmless from all cost, losses, damages and Liabilities that may have been caused to the
Company due to such incorrect and/or false and/or fraudulent and/or forged representation. Company
shall be entitled to scck specific performance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from you, without limitation, for hiring charges of Rs.500,000/- (Rupees Five
Lakhs only). By signing this letter, you also irrevocably consent to the Company to initiate and perform
all necessary background checks as may be required in and during the cowrse of your employment, either
by Company or through any third party authorized by the Company in this regard.

Notice Period & Terminartion:

Your employment may be terminated by either party upon giving 90 days notice or 90 days salary in lieu
of notice period (Whereas salary in liew of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the purpose of notice period will mean
Compensation as in CM1 and CM2 and will not include any other perquisite including APDP (CM3).
Notwithstanding anything contained herein, the Company shall have the right of immediate termination
of your services without giving you 90 days notice petiod or 90 days salary in lieu of notice period, if it is
found, at any tme, that you have been, or are convicted by a Court of Law or penal proceedings are
initiated or pending against you before any Court of Law i) for offence(s) involving moral turpitude
and/or 1) offence(s) of non-cogaizable nature and/or 1) for an offence(s) which the Company coasiders
that the same may be prejudicial to the interests of it and its reputation thereof and iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
during the time of your employment or contract or assignment in any manner with Intellect or its Clients
will be deemed as work done for hire and it belongs to Intellect perpetually and without any clim from
you IPR would mean rights in software, systems, documentations, designs, tools, inventions, patents,
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utlity models, trademarks, knowhow, designs, drawings, specifications, reports, copyrights, source code,
. ete. (whether or

flowcharts, algorithms, maoral sights, database rights, semiconductor wopography sights
aot, In each case, the right s registered and including applications for, and any right o apply for, such
registrations) and all oghrs or forms of protecuon of a similar nature o having similar or equivalent

als and extensions

all ren

effect to any of these which may subsist anywhere 1 the world, together w
to such rights, As and when requested by Intellect, vou shall sign all such documents and instruments
mcluding any actons that is required to effect the purpose of assignment of IPR to Intelleet during your
tenure with Intellect or otherwise.

Non-solicitation of Customer(s)

You shall not during the term of your employment with the Company and a period of 1 vear thereaftes,
without the Company’s express written consent, either on your behalf or on behalf of another, directly or
mdirectly: ‘

L Assist, aid, induce, facilitate or cause any customer or client of the Company who is an existing client
or customer of the Company or who had been a customer or client or who becomes customer or
client of the Company duting your term of employment with the Company, to cease, terminate,
discontinue either any part or whole of its business with the Company;

1. Solicit the business of any current or future client, customer or licensee of the Company either for
yourself or for any other organization.

Restriction on Joining a Customer:

You agree that for a period of one (1) year following the termination of your employment with Intellect
for any reason, you will not: (a) accept any offer of employment from any customer of Intellect, where
you had worked in a professional capaciry with that customer in the one (1) year immediately preceding
the termination of your employment with Intellect; (b) undertake a project or provide services to any
such customer, either directly as an cmployee of the customer or as independent contractor or through
any other company or agency, where you had worked in a professional capacity in the one (1) year
immediately preceding the termination of your employment from Intellect;

You further agree to undertake that you will disclose information on the existence of conditions
mentioned in this clause to the company or agency where you would seck employment or get employed
within the period of one (1) year following your termination of your employment with Intellect for any
reason,

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, cither on your behalf or on behalf of another, directly or
indirectly abet, induce, facilitate, contact or deal with the employee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiring them either for
yourself or for any other organization, entities, etc.

ISMS

You shall read and understand the information security training material(s) of Intellect and complete the
ISMS Certification exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per Intellect policies may be initiated against you, including withholding of your salary tll such
period you complete the ISMS Certification.
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14, Superannuation

You will retwe m the normal course from the services of the company on atraining the age of
superannuation, which would be the end of the month following vour 60 birthday

We wish you all the very best and look forward to a long and mutually beneficial associanon.

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of
tus letter,

Yours sincerely,
for Intellect Des:gn Arena Ltd.,

L

GOVIND SIN&HAL
PARTNER & PRESIDENT

I have carefully read and understood the above offer terms including the terms contained in Annexure |
and agree that the provisions of this letter and the Annexure I are reasonable and necessary, and accept
the same irrevocably and unconditionally. T agree to update myself of all company policies and associate
related guidelines available on the Company intranet and adhere to them during my tenure of
employment with the Company.

Signature : @‘\

Name  JASANTHAN K. Date  : 96| PMS\D‘\

e p——
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Annexure 1 — Compensation Break Up Details

ChM1 Fixed CTC {iInRs. p.a.) Mz Position Linked Benefits {inRs. p.a.}

(= 51 Salary R5.286,786/- CM2.1 Stay Connected

CM1.1.1 Basic Salary Rs.108,000/- Chi2.2.1 | Telephone Reimbursement Rs.0/-

CM1.1.2 House Rent Allowance [HRA) Rs.54,000/- cmM2.3 Protect Life

CM1.1.3 Special Allowance Rs.107,986/- €M2.3.1 | Health Insurance Premium Rs.5,400/-
CM2.3.2 | Personal Accident Premium Rs.100/-

114 Other Allowance Rs.16,800/- CM2.4 Leave Travel Allowance

CMil.1.41 | Conveyance Rs.0/- CM2.4.1 | Leave Travel Allowance Rs.0/-

CM1.1.4.2 Medical Reimbursement Rs.0/- V2.5 Additional Allowance =

CM1.1.4.3 | Special allowance ~ Bonus Rs.16,800/- CM2.5.1 | Additional Allowance Rs.0/-

¥ cM2__| Position Linked Benefits Rs.5,500/-

i Retirals Rs.32,195/-

tM1.2.1 Provident Fund Rs.21,600/- M3 Variable Pay (APDP} {In Rs. p.a.)

CM1.2.2 Gratuity Rs.5,195/- CM3.1.1 | Individual PDP Rs.20,414/-

tM1.2.3 Superannuation Rs.5,400/- CM3.1.2 | Team PDP Rs.2,552/-
CM3.1.3 | Organization PDP Rs.2,552/-

M1 Fixed CTC{ CM1.1 + CMIZ ) Rs.318,581/- ] cM3 | APDP Rs.25,518/-

*Annual Performance Driven Pay is linked to performance and the payment terms will be as per the organization policy.
Associates on the rolls of the organization on the day of dishursement will be eligible for the same.

*Payment of Gratuity and Superannuation will be in accordance with Statutory Acts and norms.
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LIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING

At the wne of joining, you are requested to bring the below mentioned documents i original, with a copy of
each.

1. SIX Passport and THREE Stamp size photographs { RED colour background is a must)

1

Copies of all Educational ecertificates (10", 124 UG and PG Mark sheets & Degree)
3. Copy of any Govt ID proof (**Aadhar Card)

4. Copy of Passport — first and last page (if PP is available)
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intellect

Ref No: CORP/OC/21-22/10154
Date: 4-Aug-21

Nithyva Shree K
Chennai, Tamil Nadu

Sub: Your Offer of Employment in Intellect

Dear Nithya Shree K

Welcome to Intellect!

It gives us unmense pleasure in ioviting you to jom Intellect Design Arena Lid. (“Intellect” or the
“Company”) as one of its valuable member. We believe that the growth of an organization s fuelled by the
enthusiasm and energy of people who are wilhng to 1nvest into #ts future. We therefore believe that all our
employees are truly cur ASSOCIATES in our road to the future. We are happy that you are one such
Associate joiming us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect as System Trainee,

T100 and you would report on your joining to Vinay Raj Menon, Vice President. You will operate out of
our office located at Chennal.

This offer 15 valid dll 5-Aug-21 and we prefer you to join us on 5-Aug-21.

We wish to share with you the detailed terms and conditions which will govern your employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Terms and
Conditions are subject to change based on business requirements and you shall abide by the updated policies.
Please note that your appointment is subject to background check /reference check/pre-employment checks
as applicable.

Terms and conditions:
Working Hours:

Intellect observes a 5-day weck with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM to 05:30 PM, with staggered hanch break of 30 minutes between 12:00 PM and 02:30 PM.
Associates are expected to follow the client’s working hours and holidays while on deputation to client’s
site 1 India/onsite.

Sipmatare of Assatate)
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Compensation & Benefits:

You will receive a total compensaton of Rs.350,000/-(Rupees Three Lakhs Fifty Thousand Only)
I‘l{‘l' annun.

The compensation package consists of:

CM1. Fixed CTC
CM2, Position Linked Benefits
CMB3. Variable Pay (Annual Performance Driven Pay or APDP)

You will become eligible for payment of APDP on completion of your first Anniversary and thereafter
will be aligned to the payout cycles for each component. The quantum will be in accordance with the
vartable pay norms prescribed by Intellect. Associates on the rolls of the organization on the day of
disbursement will be eligible for the same. The breakup of the compensation and benefits applicable to
you is detailed in Annexure-1

Employment Terms:

A. Service Rules: Your services in Intellect will be governed by the service rules and regulatons, which
are in force or which would be brought into force from time to time, as applicable to all Associates of the
Company. All Company policies and Associate related guidelines are made available on the intranet of the
Company. Changes/amendments to these policies and guidelines are made taking into consideration
Company’s best interests from tme to time. You are advised and instructed to go through these policies
and adhere to them during your employment with the Company.,

B. Full Time Work: Your position is a full time employment and you shall devote yourself exclusively
to the business of the Company. You will not take up any other work — part time ot otherwise — or work
mn advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company during your tenure of association with the company. The Company
reserves the right to alter or allocate different responsibility to you from time to time depending on the
business needs of the Company.

C. Code of Conduct: You are expected to operate with the highest degree of initiative, economy,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no time do or say anything which compromises the Company’s goal or reputation. If there is
any breach of the same, or the terms and conditions laid down in this document, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given or information furnished by you to the Company proves to
be false/forged or if vou ate found to have willfully suppressed any material information, you will be
liable to be removed from services without ¢ any notice or compensation whatsoever.

E. Responsibilities: You ate expected to perform effectively to ensure achievement of required results
and you will be required to work under the supervision of such officers as directed by the Company from
time to time. Your performance in the assigned role will be periodically reviewed and the feedback will
be shared with you. In the event of your performance not measuring up to the expectations of your
supetvisor, the Company reserves the right to take suitable recourse up to and including termination of
yout services,
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F. Confidentiality: You are expected to mainuin utmost secreey in regard w affurs of Tnweliect and
11011 I?F }"’L"HL"CE whe ”1"L‘I' written ot jl‘iiz cont . Please note thar the terms

wdent

shall keep any mnform:
and conditions of vour services with Intellect shall be treated as strictdy confidential and vou are expected
not to divalge ts contents (o any assoctate of the C nn‘pam or any person connected with the Company.
With respect 1o the confidenuality obligations undertaken, you shall sign a Non-Disclosure Agreement on
joining of Intellect. If required by Intellect or irs Clients, you will sign further confidenuality agreements

or the Like to further protect the interest of Intellect and/or frs (,Aem.\.

G. Course Completion: Your employment with Intellect shall be subject to your successful completion
of graduaon & post graduation examinaton which includes completon of vour final semester without
any pending atrezrs/ back logs during the entire course duratios. Your employment with Intellect Design
Arena Ltd shall be considered null and void if you are not able 1o produce certficate of successful
completion of your graduation & post graduation withour any pending arrears by 25% Aug 2021

H. Technical Competency: You are expected to be technically competent as per Intellect benchmarks
at the time of joining Intellect.

I. Technical Induction Program: On your joining Intellect you shall undergo a technical induction
program for such period as Intellect may decide.

J.  Training Agreement: You are required to sign a training agreement with the Company to remain
employed with the Company for a minimum period of two (2) yvears from the date of joining, which
agreement will include you paying a sum of Rs. 1.5 lakh in licu of any breach of obligations set forth
therein. ‘

K. Technical Assessment Test:

Your employment in Intellect shall be subject to your successful clearing of technical assessment tests.
The marks scored by you in the technical assessment tests shall be considered final.
a)  You shall be required to clear the Base level technical assessment test (in line with Intellect
benchmarks) within four weeks of Technical Induction schedule or within a maximum of two
more additional weeks. Le. total six weeks from the date of joining Intellect.

b) You shall be required to clear the Advanced Technical Test within six months from the date of
joining Intellect failing which there may be an adverse impact on your career progression at
Intellect.

¢} Itis mandarory for you to complete the Brain Bench certification within two years from the date
of joining Imc]lrct Non-Adherence to this may impact your future project assignments.

L. Termination of services: In ease you fail to successfully complete the technical assessments as
detatled m clause | (a), your employment with the Company shall be hable for termination without further

notice.
Leave Eligibility:

You are entitled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Associate. Associates are also entited to sick
leave and a woman Associate shall also be enttled to Maternity Leave and benefits. Detailed terms and
conditions relating to leave eligibility is provided as relevant policies on the intranet. All these policies are
subject to change and you shall abide by the updated policies.
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Transfer of Associate

Please note that Intellect has the right to transfer vou to other locations of Intellect or to transfer you to
work for ws Group compantes ar for its Chents, ar their respective locations, whether 1o India or abroad
as per the business requirements.

Medical Fitness

You are required to continuously maintain yourself in a state of good medical fitness so as to perform
well and to discharge your assigned responsibilities adequately while in employment. If at any point mn
time, during your employment with the Company, you are found to be medically unfit for the job or the
role assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned in this document or otherwise. You agree to submit yourself for any medical check-
up at any time if called upon by Iatellect or its clients when assigned to work at their premises.

Associate Representation:

Your appointment with the Company is solely based upon the representations, made by you, tegarding
your qualifications and/or expenence, which the Company has relied upon. If it is found at any point of
trme that ;'ou?s' representation regarding vour qualifications and/or expertence 1s incorrect and/or false
and/or fraudulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, terminate your services with immediate effect and without notice period & without incurring
any liability whatsoever thereof. Notwithstanding anything contained herein, you shall indennify and
hold the Company harmless from all cost, losses, damages and liabilities that may have been caused to the
Company due to such incorrect and/eor false and/or fraudulent and/or forged representation. Company
shall be entitled to seek specific performance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from you, without limitation, for hiring charges of Rs.500,000/- (Rupees Five
Lakhs only). By signing this letter, you also irrevocably consent to the Company to initiate and perform
all necessary background checks as may be required in and during the course of your employment, either
by Company or through any third party authorized by the Company in this regard.

Notice Period & Termination:

Your employment may be terminated by either party upon giving 90 days notice or 90 days salary in lieu
of notice period (Whereas salaty in licu of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the purpose of notice petiod will mean
Compensation as in CM1 and CM2 and will not include any other perquisite including APDP (CM3).
Notwithstanding anything contained herein, the Company shall have the right of immediate termination
of your services without giving you 90 days notice period or 90 days salary in lieu of notice period, if it is
found, at any time, that you have been, or are convicted by a Court of Law or penal proceedings are
mitiated or pending against you before any Court of Law i) for offence(s) involving moral rurpirude
and/or 1) offence(s} of non-cognizable nature and/or i) for an offence(s) which the Company considers
that the same may be prejudicial to the interests of it and its reputation thereof and iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
during the time of your employment or contract or assignment in any manner with Intellect or its Clients
will be deemed as work done for hire and it belongs to Intellect perpetually and without any claim from
you. IPR would mean rights in software, systems, documentations, designs, tools, inventions, patents,
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1

12.

13,

utihity models, teademarks, } vings, specifications, reports, copynights, source code,

&

s, moral nights, database rights, semiconductor topography nights, ete. (whether o

g applications for, and any right (o apply for, such

registrations) and all rights or forms of protection of 2 similar nature or having similar os equivalent
etfect to any of these which may subsist anywhere in the world, together with all renewals and extensions
to such rights. As and when requested by Intellect, you shall sign 2ll such documents and instruments
including any actions that s required to effect the purpose of assignment of IPR to Intellect dusing vour
renure with Intellect or otherwise,

Non-solicitation of Customer(s)

You shall not durmg the term of your employment with the Company and a period of | year thereafrer,
without the Company’s express written consent, either on vour behalf or on behalf of another, directly or
ndirectly:

i Assist, aid, induce, facilitate or cause any customer or client of the Company who is an existing client
or customer of the Company or who had been 2 customer or chient or who becomes customer or
client of the Company during your term of employment with the Company, to cease, terminate,
discontinue either any part or whole of 1ts business with the Company;

L. Solicit the business of any cursent or future clieat, customer or licensee of the Company either for
voursell or for any other organization.

Restriction on Joining a Customer:

You agree that for a period of one (1) year following the termination of your employment with Intellect
for any reason, you will not: (a) accept any offer of employment from any customer of Intellect, where
you had worked in a professional capacity with that customer in the one (1) year immediately preceding
the termination of your employment with Intcllect; (b) undertake a project or provide services to any
such customer, either directly as an employee of the customer or as independent conteactor or through
any other company or agency, where you had worked in a professional capacity in the one (1) vear
immediately preceding the termination of your employment from Intellect;

You further agree to undertake that you will disclose information on the existence of conditions
mentioned in this clavse to the company or agency where you would seek employment or get employed
within the period of one (1) year following your termination of your employment with Intellect for any
reason.

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, either on your behalf or on behalf of another, directly or
indirectly abet, induce, facilitate, contact or deal with the employee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiring them either for
yourself of for any other organization, entities, etc.

ISMS

You shall read and understand the information security training material(s) of Intellect and complete the
ISMS Certification exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per Intellect policies may be initiated against you, including withholding of your salary all such
period you complete the ISMS Certification.
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14. Superannuation

You will retre in the nommal course from the services of the company on attaiming the age of
superannuation, which would be the end of the month following your 63 birthday.

We wish you all the very best and look forward to a long and mutually beneficial association

Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of
pd 4, B ta] [ & 3

thus letter.

Yours sincerely,
for Intellect Design Arena Lad.,

™

iz A%
GOVIND SINGHAL
PARTNER & PRESIDENT

I have carefully read and understood the above offer terms including the terms contained in Annexure 1
and agree that the provisions of this letter and the Annexure I are reasonable and necessary, and accept
the same irrevocably and unconditionally. I agree to update myself of all company policies and associate
telated guidelines avatlable on the Company intranct and adhere to them during my tenure of
employment with the Company.

Signature : d.e*ﬂ ﬂd%

Name : K NeTuye ShHREC Date fl{/ﬂQﬂ/Ql
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Annexure 1~ Compensation Break Up Details

Chvii Fixed CTC {InRs. p.a.} CM2 Position Linked Benefits {in Rs. p.a.}

il Salary i Rs.286,786/- CM2.1 Stay Connected

cMi1.1.1 Basic Salary Rs.108,000/- CM2.2.1 | Telephone Reimbursement Rs.0/-

CM1.1.2 House Rent Allowance [HRA) Rs.54,000/- Cmz.3 Protect Life

CM1.1.3 Special Allowance Rs.107,986/- Cm2.3.1 | Health Insurance Premium Rs.5,400/-
CM2.3.2 | Personal Accident Premium Rs.100/-

CcMi1.1.4 Other Allowance Rs.16,800/- omz.4a Leave Travel Allowance

CM1.1.4.1 | Conveyance Rs.0/- CM2.4.1 | Leave Travel Allowance Rs.0/-

CM1.1.4.2 Medical Reimbursement Rs.0/- cmz2.5 Additional Allowance

CM1.1.4.3 | Special allowance ~ Bonus Rs,16,800/- Cm2.5.1 | Additional Allowance Rs.0/-
cviz Position Linked Benefits Rs.5,500/-

cM1.2 Retirals R$.32,195/-

cM1.2.1 Provident Fund Rs.21,600/- CM3 Variable Pay (APDP) (In Rs. p.a.)

Cm1.2.2 Gratuity Rs.5,195/- CM3.1.1 | Individual PDP Rs.20,414/-

tm1.2.3 Superannuation Rs.5,400/- CM3.1.2 | Team PDP Rs.2,552/-
CM3.1.3 | Organization PDP Rs.2,552/-

cM1 Fixed CTC {Cvil.1+CML2) Rs.318,981/- M3 APDP Rs.25,518/-

*Annual Performance Driven Pay is linked to pesformance and the payment terms will be as per the organization policy.
Assaciates on the rolls of the organization on the day of disbursement will be eligible for the same.

" Payment of Gratuity and Superannuation will be in accordance with Staturory Acts and norms.
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LIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING |

At the tume of joining, you are requested 1o bring the below mentioned documents in original, with a copy of

each.
1. SIX Passport and THREE Stamp size photographs ( RED colour background is a must)
2. C‘opzes of all Edm.auoxnl cert:fcates (10, 120 UG and PG Mark sheets & Degree)
3. Copy of any Govt ID proof (** Aadhar Card)
4. Copy of Passport — first and last page (if PP is available)
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Blood Group 0+VE
Personal Emergency No. 9841225866
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intellect

Ref No: CORP/OC/21-22/10598
Date: 26-Aug-21

Shivahari P
Chennai, Tamil Nadu

Sub: Your Offer of Employment in Intellect

Dear Shivahari P

Welcome to Intellect!

It gives us immense pleasure in inviting you to join Intellect Design Arena Ltd (“Intellect™ or the
“Company”) as one of its valuable member. We believe that the growth of an organization is fuelled by the
enthusiasm and energy of people who are willing to invest into its future. We therefore believe that all our
employees are truly our ASSOCIATES 10 our road to the future We are happy that you are one such
Associate jointag us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect as System Trainee,
T100 and you would teport on your joming to Priya PremKumar, Assistant Vice President. You will
operate out of our office located at Chennai.

Thus offer is valid ull 27-Aug-21 and we prefer you to join us on 27-Aug-21.

We wish to share with you the detalled terms and conditions which will govern your employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Terms and
Conditons are subject to change based on business requirements and you shall abide by the updated policies.
Please note that your appointment is subject to background check /reference check/pre-employment checks
as applicable.

Terms and conditions:
Working Hours:

Intellect ebserves a 5-day week with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM to 05:30 PM, with staggered lunch break of 30 minutes between 12:00 PM and 02:30 PM.
Assoctates ate expected to follow the client’s working hours and holidays while on deputation to client’s
site 1n India/onsite.

{Sygmaieree of Assocalc)

inteliect Design Breny Limited
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2. Compensation & Benefits:

You will receive 2 total compensation of Rs.350,000/-(Rupees Three Lakhs Fifty Thousand Only)

per annum.,

The compensation package consists of;

CM1. Fixed CTC
CM2. Posidon Linked Benefits
CM3. Variable Pay (Annual Performance Driven Pay or APDP)

You will become eligible for payment of APDP on completion of your first Anniversary and thereafter
will be aligned o the payout cycles for each component. The quantum will be in accordance with the
variable pay norms prescrbed by Inteliect. Associates on the rolls of the orgatization on the day of
disbursement will be eligible for the same. The breakup of the compensation and benefits applicable to

vou is detaded i Annexure-1

3. Employment Terms:
A. Service Rules: Your services in Intellect will be governed by the service rules and regulations, which
are in force or which would be brought into force from time to time, as applicable to all Associates of the
Company. All Company policies and Associate related guidelines are made available on the intranet of the
Company. Changes/amendments to these policies and guidelines are made taking into consideration
Company’s best interests from time to time. You are advised and instructed to go through these policies
and adhere to them during your employment with the Company.

B. Full Time Work: Your position is a full time employment and you shall devote yourself exclusively
to the business of the Company. You will not take up any other work — part time or otherwise — or work
n advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company duting your tenure of association with the company. The Company
reserves the right to alter or allocate different responsibility to you from time to time depending on the
business nceds of the Company.

C. Code of Conduct: You are expected to operate with the highest degree of initiative, economy,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no time do or say anything which compromises the Company’s goal or reputation. If there 15
any breach of the same, or the terms and conditions laid down in this document, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given or information furnished by you to the Company proves to
be false/forged or if you are found to have willfully suppressed any material information, you will be
liable to be removed from services without any notice of compensation whatsoever,

E. Responsibilities: You are expected to perform effectively to ensure achievement of required results
and you will be required to work under the supervision of such officers as directed by the Company from
tme to time. Your performance in the assigned role will be periodically reviewed and the feedback will
be shared with you. In the event of your performance not measuring up to the expecrations of your
supervisor, the Company reserves the right to take suitable recourse up to and including termination of
your services.
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Y. Confidentiality: You are expected to maintain womnost secreey fn regard to affars of Intellect and
al, confidentinl. Please note thar the terms

shall keep 2ny information of latellect, whether written o o
and conditons of your services with Intellect shall be treated as strictly confidential and you are expected
not to divulge its contents to any associate of the Company or any person connected with the Company.
With respect to the confidentiality obligatons undertaken, you shall sign a Non-Disclosure Agreement on
joing of Intellecr. If requured by Intellect or #s Chients, you will sign turther confidendality agreements
or the like to further protect the interest of Intellect and/or its Clients.

G. Course Completion: Yowr emplovment with Intellect shall be subject to your successful completion
of graduation & post graduation exanunation which includes completion of your final semester withour
any pending acrears/ back logs during the entire coutse duration. Your employment with Intellect Design
Arena Ltd shall be considered null and void if you are not able to produce certificate of successiul
completon of your graduation & post graduation without any pending arrears by 25" Aug 2021.

H. Technical Competency: You are expected to be technically competent as per Intellect benchmarks
at the time of jomning Intellect.

1. Technical Induction Progtam: On your joinmg Intellect you shall undergo a technical induction
program for such peniod as Intellect may decide.

J. Training Agreement: You are required fo sign » training agreement with the Company to remain
employed with the Company for a minimum period of two (2) years from the date of joining, which
agreement will include you paying a sum of Rs. 1.5 lakh in lieu of any breach of obligations set forth
therein.

K. Technical Assessment Test

Your employment in Intellect shall be subject to your successful clearing of technical assessment tests.
The marks scored by you in the technical assessment tests shall be considered fina).
a)  You shall be required to clear the Base level technical assessment test (in line with Intellect
benchmarks) within four weeks of Technical Induction schedule or within a maximum of two
smore additional weeks. 1e. total six wecks from the date of joining Intellect.

b) You shall be required o clear the Advanced Technical Test within six months from the date of
joining Intellect failing which thete may be an adverse impact on your career progression at
Intellect.

) 1t is mandatory for you to complete the Brain Bench certification within two years from the date
of joining Intellect. Non-Adherence to this may impact your future project assignments.

L. Termination of services: In case you fail w0 successfully complete the technical assessments as
detailed mn clavse ] (a), your employment with the Company shall be lable for termination withour further

notice.
Leave Eligibility:

You are entitled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Associate. Associates are also entitled to sick
leave and a woman Associate shall also be entitled to Maternity Leave and benefits. Detailed terms and
conditions rclating to leave eligibility is provided as relevant policies on the intranet. All these policies are
subject to change and you shall abide by the updated policies.
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Transfer of Associate

Please note that Inrellect has the right o transfer you w other locations of Intellect or to transfer yOu to
work for its Group companies or tor its Clients, at their respective locations, whether in India or abroad

as per the business requirements.
Medical Fitness

You are required to continuously maintain yourself in a state of good medical fitness so as to perform
well and to discharge your assigned responsibilities adequately while in employment. If at any point in
time, durng your employment with the Company, you are found to be medically unfit for the job or the
role assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned in this document or otherwise. You agree to submit yourself for any medical check-
up at any tme if called upon by Intellect or its clients when assigned 1 work at their premises.

Associate Representation:

Your appointment with the Company is solely based upon the representations, made by you, regarding
your qualifications and/or experience, which the Company has relied upon. If it i found at any point of
time that your representation regarding vour qualificatons and/or expenience 1s incorrect and/or false
and/or fraudulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, termmate your services with immediate effect and without notice period & without incurring
any liability whatsoever thereof. Notwithstanding anything contained herein, you shall indemnify and
hold the Company harmless from all cost, losses, damages and liabilities that may have been caused to the
Company due to such incorrect and/or false and/or fraudulent and/or forged representation. Company
shall be entitled to seek specific performance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from you, without limitation, for hiring charges of Rs.300,000/- (Rupees Five
Lakhs only). By signing this Jetter, you also irrevocably consent to the Company to initiate and perform
all necessary background checks as may be required in and during the course of your employment, either
by Company or through any third party authorized by the Company in this regard.

Notice Period & Termination:

Your employment may be tesminated by either party upon giving 90 days notice or 90 days salary in lieu
of notice period (Whereas salary in licu of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the purpose of notice petiod will mean
Compensation as in CM1 and CM2 and will not include any other perqusite including APDP (CM3).
Notwithstanding anything contained herein, the Company shall have the night of immediate termination
of your services without giving you 90 days notice period or 90 days salary in lieu of notice period, if it is
found, at any time, that you have been, or are convicted by a Court of Law or penal proceedings are
inftiated or pending against you before any Court of Law 1) for offence(s) involving moral nupitude
and/or &) offence(s) of non-cognizable nature and/or iii) for an offence(s) which the Company considers
that the same may be prejudicial to the interests of it and its reputation thereof and 1Iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
during the time of your employment or contract or assignment in any manner with Intellect or its Clients
will be deemed as work done for hire and it belongs to Intellect perpetually and without any claim from
you. IPR would mean rights m software, systems, documentations, designs, tools, inventions, patents,
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tenure with Intellect or otherwise,

Non-solicitation of Customer(s)

You shall not during the term of your employment with the Company and a period of T yvear thereafter,
without the Campany’s express witten consent, either on vour behalf or on behalf of another, directly or
mdirectly:

L Assist, ard, induce, facilitate or cause any customer or client of the Company who is an existing client
or customer of the Company or who had been a customer or client or whao becomes customer or
client of the Company during your term of employment with the Company, to cease, terminate,
discontinue either any part or whole of its business with the Company:

1. Solicit the business of any current or future client, customer or licensee of the Company either for
vourself or for any other organzaton. '

Restriction on Joining a Customer:

You agree that for a period of one (1) year following the termination of your employment with Intellect
for any reason, you will not: (a) accept any offer of employment from any customer of Intellect, where
you had worked in a professional capacity with that customer in the one (1) year immediately preceding
the termination of yout employment with Intellect; (b) undertake a project or provide services to any
such customer, cither directly as an employee of the customer or as independent contractor or through
any other company or agency, where you had worked in a professional capacity in the one (1) year
immediately preceding the termination of your employment from Intellect;

You further agree to undertake that you will disclose information on the existence of conditions
mentioned in this clause to the company or agency whete you would seek employment or get employed
within the period of one (1) year following your termination of your employment with Intellect for any
reason.

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, cither on your behalf or on behalf of another, directly or
indirectly abet, induce, facilitate, contact or deal with the emplovee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiring them either for
yourself or for any other organization, entities, etc.

ISMS

You shall read and understand the information security training material(s) of Intellect and complete the
ISMS Certification exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per lntellect policies may be initiated againsr you, including withholding of your salary ull such
period you complete the ISMS Certfication.
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14, Superannuation

You will retite in the normal course from the services of the company on attaining the age of
superannuation, which would be the end of the month following vour 60 birthday.

We wish you all the very best and Jook forward to a long and mutually beneficial association.
Kindly confirm your acceptance of the above conditions by signing and returning the duplicate copy of
this letrer.

Yours sincerely,

for Intellect Design Arena Ld.,
" giln
v *
GOVIND SINGHAL
PARTNER & PRESIDENT

1 have carefully read and undersiood the above offer terms meluding the terms contained in Annexure
and agree that the provisions of this letter and the Annexure T are reasonable and necessary, and accept
the same irrevocably and unconditionally. I agree to update myself of all company policies and associate
related guidelines available on the Company intranet and adhere to them during my tenure of
employment with the Company.

Signatuce Do gﬁ"

Nase LSRN A AR Date  : 2¢&/Pug o)
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Annexure 1 - Compensation Break Up Details

i !
| cm1 Fixed CTC {(In Rs. p.a.) M2 Position Linked Benefits {In Rs. p.a.} ;
M1l salary Rs.286,786/- €M21 | Stay Connected i
CM1,1.1 Basic Salary Rs.108,000/- CM2.2.1 | Telephone Reimbursement Rs.0/-
cM1.1.2 House Rent Allowance (HRA) Rs.54,000/- CVi2.3 Protect Life
w113 Special Allowance Rs.107,985/- CM2.3.1 | Health Insurance Premium Rs.5,400/-
CM2.3.2 | Personal Accident Premium Rs.100/-
CM1.1.4 Other Allowance As.16,800/- M. Leave Travel Allowance
ChW1.1.4.1 Conveyance Rs.0/- CM2.4.1 | Leave Travel Allowante Rs.0/-
CM1.1.4.2 | Medical Reimbursement Rs.0/~ CM2.5 | Additional Allowance
CnMi1.1.4.3 Special allowance - Bonus Rs.16,800/- {M2.5.1 | Additional Allowance Rs.0/-
- CMi2 Position Linked Benefits Rs.5,500/-
CM1.2 Retirals Rs.32,195/-
cm1.2.1 Provident Fund Rs.21,600/- cM3 Variable Pay (APDP) {InRs. p.a.)
cM1.2.2 Gratuily Rs.5,195/- Cv3.1.1 | Individual PDP Rs.20,414/-
£M1.2.3 Superannuation Rs.5,400/- CM3.1.2 | Team PDP Rs.2,552/-
_ €M3.1.3 | Organization PDP ns_.z,ssz/-
M1 Fixed CTC{CM1.1 +CM1.2 ) Rs.318,981/- M3 APDP Rs.25,518/-

*Annual Performunce Driven Pay is linked to performance and the payment rerms will be as per the organization policy.
Assoctates on the rolls of the organization on the day of disbursement will be eligible for the same.

*Payment of Gratwity and Superannuation will be in accordance with Starutory Acts and norms,
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LIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING

At the time of jomning, you are requested to bring the below mentioned documents in original, with a copy of

each.

1. SIX Passport and THREE Stamp size photographs { RED colour background is a must)
2. Copies of all Educational certificates {10, 124 UG and PG Mark sheets & Degree)
3. Copy of any Govt ID proof (**Aadhar Card)

4. Copy of Passport — first and last page (if PP 1s available)
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1.

inteflect Design Arenz Limited

intellect’

Ref No: CORP/OC/21-22/10172
Date: 5-Aug-21

Manikandan .f
Cuddalote, Tamil Nadu

Sub: Your Offer of Employment in Intellect

Dear Manikandan

Welcome to Intellect!

It gives us immense pleasure in inviung you to join Inrellect Design Arenn Lrd. (“Intellect” or the
‘Company ) as one of 1ts valuable memhu We believe that the grov.uh of an orgamzaton s fuelled by the
enthusiasm and energy of people who are willing to invest into its future. We therefore believe that all our
employees are truly our ASSOCIATES in our road to the furare. We are happy that you are one such
Associate joining us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect a5 System Trainee,
T100 and you would report on your joining to Vinay Raj Menon, Vice President. You will operate out of
our office located at Chennai.

Thus offer is vahd till 06-Aug-21 and we prefer you to join us on 06-Aug-21.

We wish to share with you the detailed terms and conditions which will govern your employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Tetms and
Conditions are subject to change based on business requirements and you shall abide by the updated policies.
Please note that your appointment is subject to background check /reference check /pre-emplovment checks
as applicable.

Terms iti

Working Hours:

Intellect observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM to 05:30 PM, with staggered lunch break of 30 minutes between 12:00 PM and 02:30 PM.
Associates are expected to follow the chieat’s working hours and holidays while on deputation to client’s
site in India/onsite.

{(Sgaituce of Assocnate

SHE 3984 3400 ) Fax +91-44-2852 3280
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2. Compensation & Benefits:

You will receive a total compensation of Rs.350,000/-(Rupees Three Lakhs Fifty Thousand Only)

per dnnum.

The compensauon package consists of:

CML. Fixed CTC
CM2. Position Linked Benefits
CM3. Variable Pay (Annual Performance Driven Pay or APDP)

You will become eligible for payment of APDP on completion of your first Annversary and thereafter
will be aligned to the payour cycles for each component. The quantum will be in accordance with the
vartable pay norms preseribed by Intellect. Associates on the rolls of the organtzaton oo the day of
disbursement will be eligible for the same. The breakup of the compensation and benefits applicable to
you is detailed in Annexure-1.

3. Employment Terms:

A. Service Rules: Your services in Intellect will be governed by the service rules and regulations, which
ate 1 force or which would be brought into force from time 1o time, as applicable to all Associates of the
Company. All Company policics and Associate related guidelines are made available on the intranet of the
Company. Changes/amendments to these policies and guidelines are made taking into consideration
Company’s best interests from time to time. You are advised and instructed to go through these policies
and adhere to them dusing your employment with the Company.

B. Full Time Work: Your position is a full time employment and you shall devote vourself exclusively
1o the business of the Company. You will not take up any other work — part time or otherwise — or work
in advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company during your tenure of association with the company. The Company
reserves the right to alter or allocate different responsibility to you from time to time depending on the
business needs of the Company.

C. Code of Conduct: You are expecred to operate with the highest degree of initiative, economy,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no time do or say anything which compromises the Company’s goal or reputation. If there is
any breach of the same, or the terms and conditions Jaid down in this document, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given or information furnished by you to the Company proves to
be false/forged or if you are found to have willfully suppressed any material information, you will be
liable to be removed from services without any notice or compensation whatsoever.

E. Responsibilities: You are expected to perform effectively to ensure achievement of required results
and you will be required to work under the supervision of such officers as directed by the Company from
time to time. Your performance in the assigned role will be periodically reviewed and the feedback will
be shared with you. In the event of your performance not measuting up to the expectatons of your
supervisor, the Company reserves the right o take suitable recourse up to and including termination of
your setvices.
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F. Confidentiality: You ate expected to maintaie utmost secrecy i repard to affadis of Intellect and
shall keep any informanon of Inteliect, whether wntten or oral, confidential. Please note that the rerms
and condinions of vour services with Inrelicct shall be treated as stricdy confidential and you are expected
not te divilge its contents 1o any associate of the Company or any person connected with the Company.

sy a Non-Disclosure Agreement on

et or 1ts Clients, you will sign further confidenttality agreements

With respect 1o the cot ions undertaken, you she

joining of Intddlect. If required
or the like 10 further protecr the mnterest of Intellect and/or its Clients.

G. Course Completion: Your employment with Intellect shall be subject to your successful completion
of graduation & post graduation exatmunation which includes completion of your final semester withour
any pending arrears/ back Jogs during the entire cousse durstion. Your eraployment with Intellect Design
Arena Ltd shall be considered null and void if you are not able to produce certificate of successful
completion of your graduation & post graduation without any pending arrears by 25% Aug 2021

H. Technical Competency: You are expected to be technically competent as per Intelicct benchmarks
at the tdme of joining Intellect.

. Technical Induction Program: On your joining Intellect you shall undergs a technical induction
program for such penod as Intellect may decide.

J. Training Agreement: You are required to sign a training agreement with the Company to remain
employed with the Company for a mintmum period of two (2) vears from the date of joining, which
agreement will include you paying a sum of Rs. 1.5 lakh in lieu of any breach of obligations set forth
therein.

K. Technical Assessment Test;

Your employment in Intellect shall be subject to your successful clearing of technical assessment tests.
The marks scored by you in the technical assessment tests shall be considered final.
2} You shall be required to clear the Base level technical assessment test (in line with Intellect
benchmarks) within four weeks of Technical Induction schedule or within @ maximum of two -
more additional weeks. i.e. total six weeks from the date of joining Intellect.

b} You shall be required o clear the Advanced Technical Test within six months from the date of
joining Intellect faling which there may be an adverse impact on your career progtession at
Inrellect.

¢) Itis mandatory for you to complete the Brain Bench certification within two yeats from the date
of joining Intellect. Non-Adherence to this may impact your future project assignments.

L. Termination of setvices: In case you fail to successfully complete the technical assessments as
detailed in clause J (a), your employment with the Company shall be liable for termination without further
notice.

Leave Eligibility:

You are entitled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Assodiate. Associates are also entitled to sick
leave and a woman Associate shall also be entited to Maternity Leave and benefits. Detailed terms and
conditions relating to leave eligibility is provided as relevant policies on the intranet, All these policies are
subject to change and you shall abide by the updated policies.
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6.

Transfer of Associate

191 1
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work for its Group compantes or for its Clients, at their respective locauons, whether in India or abroad
as per the business requirements.

Medical Fitness

You are required to continucusly maintain yourself in a stare of good medical fitness so as to perform
well and to discharge your assigned responsibilities adequately while in employment. If at any poiar in
ume, during your employment with the Company, vou are found to be medicallv unfir for the job or the
role assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned in this document or otherwise. You agree 1o submit yourself for any medical check-
up at any tme if called upon by Intellect ot its clients when assigned to work ar their premises.

Assaciate Representation:

Your appointment with the Company is solely bused upon the representations, made by you, tegarding
your qualifications and/or experience, which the Company has relied upon. If it is found at any point of
ume that your reptesentation regarding your qualifications and/or expenience 1s mcorrect and/or false
and/or {raudulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, terminate your services with immediate effect and without notice period & without mcurrng
any liability whatsoever thereof. Notwithstanding anything contained herein, you shall indemnify and
hold the Company harmless from all cost, Josses, damages and liabilities that may have been caused to the
Company due to such incorrect and/or false and/or fraudulent and/or forged representation. Company
shall be entitled to seck specific petformance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from you. without kimitation, for hinng charges of Re.500,000;- (Rupees Five
Lakhs only). By signing this letter, you also irrevocably consent to the Company to initiate and perform
all necessary background checks as may be required in and during the course of your employment, either
by Company or through any third party authonzed by the Company in this regard.

Notice Period & Termination:

Your employment may be terminated by either party upon giving 90 days notice or 90 days salary in lieu
of notice period (Whereas salaty in lieu of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the pumpose of notice period will mean
Compensation as in CM1 2nd CM2 and will not include any other perquisite including APDP (CM3).
Notwithstanding anything contuined hetein, the Company shall have the right of immediate termination
of your services without giving you 90 days notice period or 90 days salaty in lieu of notice period, if it is
found, at any time, that you have been, or are convicted by a Court of Law or penal proceedings are
initrated or pending against you before any Court of Law i) for offence(s) involving moral turpitude
and/or it) offence(s) of non-cognizable nature and/or iii) for an offence(s) which the Company considers
that the same may be prejudicial to the interests of it and its reputation thereaf and iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
duning the ime of your employment or contract or assignment in any manaer with Intellect or its Clients
will be deemed as work done for hire and 1t belongs to Intellect perpetually and without any claim from
you. IPR would mean rights in software, systems, documentations, designs, tools, inventions, patents,
utility models, trademarks, knowhow, designs, drawings, specifications, reports, copyrights, source code,
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temure with Intellect ur otherwise.
Non-solicitation of Customer(s)

You shall not duting the term of your employment with the Company and a period of 1 year thereafter,
without the Company’s express written consent, vither on vour bebalf o on behalf of another, directly or
indirectly:

. Assist, ad, induce, facilitate or cawse any customer or client of the Company who 1s an exisnng client
or customer of the Company or who had been a customer or client or who becomes customer or
client of the Company duting your term of employment with the Company, to cease, terminate,
discontinue cither any part or whole of 11s business with the Company;

1. Solicir the business of any current or future client, customer or licensee of the Company either for
yourself or for any other organization.

. Restriction on Joining a Customer:

You agree that for a period of one (1) year following the termination of your employment with Intellect
for any reasen, you will not: (2) accept any offer of employment from any customer of Intellect, where
you had worked in a professional capacity with that customer in the one (1) year immediately preceding
the termunation of your employment with Intellect; (b) undertake 2 project or provide services to any
such customer, cither directly as an employee of the custotner or as independent contractor or through
any other company or agency, where you had worked in a professional capacity in the one (1) year
immediately preceding the termination of your employment from Inrellec;

You further agree to undertake that you will disclose information on the existence of conditions
mentioned in this clause to the company or agency where you would seek employment or get employed
within the petiod of one (1) year following your termination of your employment with Intellect for any
reason.

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, either on your behalf or on behalf of another, directly or
indirectly abet, induce, facilitate, contact or deal with the emplovee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiring them either for
yourself or for any other organization, entities, etc.

ISMS

You shall read and understand the information secusity training matedal(s) of Intellect and complete the
ISMS Certfication exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per Intelicct policies may be inidated against you, including withholding of your salaty till such
period you complete the ISMS Certification.
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14, Superannuation

You will renire from the services of the company on attaining the age of

monih folloasing vonar B it
i€ MUN SOHOWINE vour HUF oirinay.

faninuatiGn, wingg

We wish you all the very best and look forward 1o a long and mutually beneficial association.
Kindly confirm your acceprance of the above conditions by signing and rerurning the duplicate copy of
thus letter.

Yours sincerely,
for Intellect Design Arena Ltd.,

-~

i
GOVIND SYNE;HAL

PARTNER & PRESIDENT

I have carefully read and uaderstood the above offer terms mcluding the terms contained 1n Annexure |
and agree thar the provisions of this letter and the Annexure 1 are reasonable and necessary, and accept
the same irrevocably and unconditionally. 1 agree to update myself of all company policics and associate
related guidelines available on the Company intranet and adhere to them during my tenure of
employment with the Company.

Signature : S . M}-&J&

Name 5, MM;NJD“"\ Date : bs""g "20&]
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Annexure 1 - Compensation Break Up Details

i : 1 = . . .
cMil Fixed CTC {in Rs. p.a.}) 1 cvi2 Position Linked Benefits {inRs. p.a.)
e Salary R5.286,786/- | | CM21 | Stay Connected
CMl.1.1 Basic Salary Rs.108,000/- CM2.2.1 | Telephone Reimbursement Rs.0/- |
| CM1.12 | House Rent Allowance (HRA) Rs.54,000/- CM23 | Protect Life
i £M1.1.3 Special Allowance I Rs.107,986/- CM2Z.3.1 | Health insurance Premium Rs.5,400/-
{ CM2.3.2 | Personal Actident Premium Rs.100/-
mMi1.14 Other Allowance Rs.16,800/- za Leave Travel Allowance
_CM1.1.4.1 | Conveyance Rs.0/- CM2.4.1 | Leave Travel Allowance - Rs D/
{M114.2 | Medical Reimbursement Rs.Cf- CM2.5 Additional Allowance
CM1.1.43 | Special aliowance ~ Bonus Rs.16,800/- CM2.5.1 | Additional Allowance Rs.0/-
]
Cvi2 Position Linked Benefits Rs.5,500/-
cM1.2 Retirals Rs.32,195/-
CM1.2.1 Provident Fund Rs.21,600/- M3 Variable Pay (APDP) {InRs. p.a.)
CM1,2.2 Gratuity Rs.5,195/. CM3.1.1 | Individual PDP Rs.20,414/-
€M123 Superannuation Rs.5,400/- CM3.1.2 } Team PDP Rs.2,552/-
CM3.13 | Organization PDP Rs.2,552-
cM1 Fixed CTC{ CM1.1+CM1.2) Rs.318,981/- M3 APDP ' Rs.25,518/-

*Annual Performance Driven Pay is linked to performance and the pavment terms will be as per the ongnization policy.
Assocrtes on the rolls of the organization on the day of disbursement will be eligible for the same.

*Payment of Gratuity and Superannuation will be in accordance with Statutory Acts and norms.
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LIST OF DOCUMENTS 1O BE SUBMUTTED ON DATE OF JOINING !

At the time of joining, you ate requested 1o bring the below mentoned documents in original, with copy of

each.

i 1. SIX Passporr and THREE Staznp (3P photographs ( RED colour background is 2 must)
; 2. Copies of all Educational certificates (10%, 124, UG and PG Mark sheets & Degree)

! 3. Copy of any Govt ID proof {** Aadhar Card}

i{ 4. Copy of Passport — first and last page (if PP is available)
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intellect

Ref No: CORP/OQC/21-22/9383
Daze: 24-1ul-23

Abhinav R
Chennai, Tamil Nadu

Sub: Your Offer of Employment in Intellect

Dear Abhinav R

Welcome to Intellect!

It gives us iminense pleasure in inviting you to join Inteliect Design Arena Ltd. (“Intellect” or the
“Company”) as onc of its valuable member. We believe that the growth of an organization is fuelled by the
enthusiasm and energy of people who are willing to invest into its future. We therefore believe that all our
employees are truly our ASSOCIATES in our road to the future. We are happy that you are one such
Associate joining us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect as System Trainee,
T100 and you would report on vour joining to Govind Singhal, President. You will operate out of our
office located at Chennai.

This offer 1s valid till 26-Jul-21 and we prefer you to join us on 26-Jul-21.

We wish to share with you the detailed terms and conditions which will govern your employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Terms and
Conditions are subject to change based on business requirements and you shall abide by the updated policies.
Please note that your appointment is subject to background check /reference check/pre-employment checks
as applicable.

Terms and conditions:

Working Hours:
Intellect observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM rto 05:30 PM, with staggered lunch break of 30 minutes between 12:00 PM and 02:30 PM.
Associates are expected to follow the client’s working hours and holidays while on deputation to client’s
site in India/onsite.

{Sigmature of Assotawe)

tainheet Design Arena Limited
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2. Compensation & Benefits:

You will receive a total compensation of Rs.350,000/-(Rupees Three Lakhs Fifty Thousand Only)

Der annum

The compensation package consists of:
CM1. Fixed CTC
CMZ. Position Linked Benefits
CMa3. Variable Pay (Annual Performance Driven Pay or APDP)

You will become eligible for payment of APDP on completion of your first Anniversary and thereafter
will be aligned 1o the payout cycles for each component. The quantum will be in accordance with the
varable pay norms prescribed by Intellect. Associates on the rolls of the organzzation on the day of
disbursement will be eligible for the same. The breakup of the compensation and benefits applicable to
vou is detalled i1 Annexure-1.

3. Employment Terms:

A. Service Rules: Your services in Intellect will be governed by the service rules and regulations, which
are in force or which would be brought into force from time to time, as applicable to all Associates of the
Company. All Company policies and Associate related guidelines are made available on the intranet of the
Company. Changes/amendments to these policies and guidelines are made taking mnto consideration
Company's best interests from time to time. You are advised and instructed to go through these policies
and adhere to them during your employment with the Company.

B. Full Time Work: Your position is a full tume employment and you shall devote yourself exclusively
to the business of the Company. You will not take up any other work — part time or otherwise — or work
in advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company duting your tenure of association with the company. The Company
reserves the right to alter or allocate different responsibility to you from time to time depending on the
business needs of the Company.

C. Code of Conduct: You are expected to operate with the highest degree of initiative, econorny,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no time do or say anything which compromises the Company’s goal or reputation. If there 1s
any breach of the same, or the terms and conditions laid down in this document, yout service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given ot information furnished by you to the Company proves to
be false/forged or if you ate found to have willfully suppressed any material information, you will be
liable to be removed from services without any notice or compensation whatsoever.

E. Responsibilities: You are expected to perform effectively to ensure achievement of required results
and you will be required to wotk under the supervision of such officers as directed by the Company from
time to time. Your petformance in the assigned role will be periodically reviewed and the feedback will
be shared with you. In the event of your performance not measuring up to the expectations of your
supervisor, the Company reserves the right to take suitable recourse up to and including termination of
your services.
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F. Confidentiality: You are expecied 1o mainrain utmost secrecy 1 regard 1o affairs of Intellect and
shall keep any wformation of Intellect, whether written or oral, confidential Please note that the terms
and conditions of your services with Intellect shall be wreated as strictly confidential and you are expected

not to divulge 1ts contents to any assoctate of the Company or any person connected with the Com any.
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joming of Intellect. If required by Intellect or its Chents, you will sign further confidenuality agreements
or the like to further protect the interest of Intellect and/or its Chents.
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G. Course Completion: Your employment with Intellect shall be subject to your successful completion
of graduation & post graduation examination which includes completion of your fmal semester without
any pending arrears/ back logs during the entire course duration. Your employment with Intellect Design
Arena Led shall be considered null and void if you are not able to produce certificate of successful
completion of your graduation & post graduation without any pending arrears by 25t Aug 2021

H. Technical Competency: You are expected to be technically competent as per Intellect benchmarks
at the tme of joinng Intellect.

L. Technical Induction Program: On your joining Intellect you shall undergo a technical induction
program for such period as Intellect may decide.

J.  Training Agreement: You are required to sign a training agreement with the Company to remain
employed with the Company for 2 minimum period of two (2) years from the date of joining, which
agreement will mnclude you paying a sum of Rs. 1.5 lakh in lieu of any breach of obligations set forth
therein.

K. Technical Assessment Test;

Your employment in Intellect shall be subject to your successful clearing of technical assessiment tests.
The marks scored by you in the technical assessment tests shall be considered final
2) You shall be required to clear the Base level technical assessment test (in line with Intellect
benchmarks) within four weeks of Technical Induction schedule or within a maximum of two
more additional weeks. i.e. total six weeks from the date of joining Intellect.

b) You shall be required to clear the Advanced Technical Test within six months from the date of
joining Intellect failing which there may be an adverse impact on your career progression at
Intellect.

c) It is mandatory for you to complete the Brain Bench certification within two years from the date
of joining Intellect. Non-Adherence to this may impact your future project assignments.

L. Termination of services: In case you fail to successfully complete the technical assessments as
detailed in clause | (a), your employment with the Company shall be liable for termination without further

notice.
Leave Eligibility:

You are enttled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Assaciate. Associates are also entitled to sick
leave and a woman Associate shall also be entitled to Maternity Leave and benefits. Detailed terms and
conditions relating to leave eligibility is provided as relevant policies on the intranet. All these policies are
subject to change and you shall abide by the updated policies.
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Transfer of Associate

Please note that Iatellect has the right to transfer vou 1o other locauons of Intellect or to transfer you to
waork for its Group companies or for its Clients, at their respective locations, whether in India or abroad
as per the business requitements

Medical Fitness

You are required to continuously maintain yourself in a state of good medical fitness so as to perform
well and 1o discharge your assigned responsibilities adequately while in employment. If at any point in
time, during your employment with the Company, you are found to be medically unfit for the job or the
role assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned m this document or otherwise. You agree to submit vourself for any medical check-
up at any tume if called upon by Intellect or its chients when assigned to work at their premuses.

Associate Representation:

Your appointment with the Company is solely based upon the representations, made by vou, regarding
your qualifications and/or experience, which the Company has relied upon. If it is found at any point of
tme that your representation regarding your qualifications and/or expenence 1§ incorrect and/or false
and/or frandulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, terminate your services with immediate effect and without notice period & without incurring
any lability whatsoever thereof. Notwithstanding anything contained herein, you shall indemnify and
hold the Company harmless from all cost, losses, damages and liabilities that may have been caused to the
Company due to such incorrect and/or false and/or fraudulent and/or forged representation. Company
shall be entitled to seek specific performance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from vou, without limitation, for hiting charges of Rs.500,000/- (Rupees Five
Lakhs ooly). By signing this letter, you also irrevocably consent to the Company to initate and perform
all necessary background checks as may be required in and during the course of your employment, either
by Company or through any third party authonized by the Company in this regard.

Notice Period & Termination:

Your employment may be terminated by either party upon giving 90 days notice or 90 days salary in lieu
of notice period (Whereas salary in lieu of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the purpose of notice period will mean
Compensation as in CM1 and CM2 and will not include any other perquisite including APDP (CM3).
Notwithstanding anything contained herein, the Company shall have the right of immediate termination
of your services without giving you 90 days notice petiod or 90 days salary in lieu of notice period, if it is
found, at any tme, that you have been, or ate convicted by a Court of Law or penal proceedings are
mitiated or pending against you before any Court of Law 1) for offence(s) involving moral turpitude
and/or i) offence(s) of non-cogaizable nature and/or i) for an offence(s) which the Company considers
that the same may be prejudicial to the interests of it and its reputation thereof and iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
during the time of your employment or contract or assignment in any manner with Intellect or its Clients
will be deemed as work done for hite and it belongs to Intellect perpetually and without any claim from
you. IPR would mean rights in software, systems, documentations, designs, tools, inventions, patents,
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ns, drawings, twns, reports, copyrights, soutce code,

utihty models, trademarks, knowhow, des <
flowchars, algortthins, moal wghts, database rights, sermiconductor topography nghts, etc. (whether or

wtons for, and aay right te apply for, such

spectt

aet, i cach case, the nght is registered and incloding applic:

registrations) and all nghts or forms of protection of 2 sumilar nature or having similar or equivalent

effect to any of these which may subsist anywhere i the world, tapether with all renewals and extensions
to such rights. As and when requested by Intellecr, you shall sign all such documents and instruments
tcluding any actions thar s required to eftect the purpose of assignment of IPR ro Intellect during your
tenure with Intellect or otherwise.

Non-solicitation of Customer(s)

You shall not during the term of your employment with the Company and 2 peniod of 1 year thereafter,
without the Company’s eXpress wiitten consent, either en yvour behalf or on behalf of another, directly ar
indirectly:

1. Assist, aid, induce, facilitate or cause any customer or client of the Company who 15 an existing client
ot customer of the Company or who had been a customer or client or who becomes customer or
client of the Company during vour term of employment with the Company, to cease, terminate,
discontinue either any part or whole of its business with the Company;

u. Solicit the business of any cument or fature client, customer or licensee of the Company either for
yourself or for any other organization.

Restriction on Joining a Customer:

You agree that for a period of one (1) year following the termination of your employment with Intellect
for any reason, you will not: {a) accept any offer of employment from any customer of Intellect, where
you had worked in a professional capacity with that customer in the one (1) year immediately preceding
the termination of your employment with Intellect; (b) undertake a project or provide services to any
such customer, either directly as an employee of the customer or as independent contractor or through
any other company or agency, where you had worked in a professional capacity 1n the one (1) year
immediately preceding the termination of your employment from Intellect;

You further agree to undertake that you will disclose information on the existence of conditions
mentioned in this clause to the company or agency where you would seek employment or get employed
within the petiod of one (1) year following your termination of your employment with Intellect for any
reason.

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, either on your behalf or on behalf of another,. directly or
indirectly abet, induce, facilitate, contact or deal with the employee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiting them either for
yourself or for any other organization, entitics, etc.

ISMS

You shall read and understand the information security training material(s) of Intellect and complete the
ISMS Certification exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per Intellect policies may be initiated against you, including withholding of your salary 6l such
petiod you complete the ISMS Certification.
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14, Superannuation

You will retiee 1 the normal course from the services of the company on attaining the age of
superannuauon, which would be the end of the month {ollowing your 609 birthday.

We wish you all the very best and look forward to a long and mutally beneficial assocanon.
Kindly confirm your aceeptance of the above conditions by signing and renurnmg the duplicate copy of
this letter.

Yours sincerely,
for Intellect Design Arena Lid.,

LN

)
GOVIND SINGHAL
PARTNER & PRESIDENT

1 have carefully read and understood the above offer terms including the terms contained in Annexure |
and agree that the provisions of this letter and the Annexure 1 are reasonable and necessary, and accept
the same irrevocably and unconditionally. 1 agree to update myself of all company policies and associate
related guidelines avadable on the Company intranct and adhere to them during my tenure of
employment with the Company.

Signature Q /&E_\‘J,:_\Qﬁi—

Name ; (P_ /A b¥a Ney Date @ 2y Jxed ['20'2\
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Annexure - Compensation Break Up Details

CMi Fixed CTC (In Rs. p.a.} Chvi2 Position Linked Benefits (InRs. p.a.)

cmi.l Salary ‘ Rs,286,786/- CM2.1 Stay Connected

CM1.1.1 Basic Salary Rs.108,000/- CviZ.2.1 | Telephone Reimbursement Rs.0/-

cM1.1.2 House Rent Allowance (HRA) R5.54,000/- CM2.3 Protect Life

cmM1.1.3 Special Allowance Rs.107,888/- CM2.3.1 | Health Insurance Premium R3.5,400/-
CM2.3.2 | Personal Accident Premium Rs.100/-

CM1.1.4 Other Allowance Rs.16,800/- cM2.4 Leave Travel Allowance

CVi11.4.1 Conveyance Rs.0/- CM2.4.1 | Leave Travel Allowance R5.0/-

CM1.1.42 | Medical Reimbursement Rs.0/- cM2.5 Additional Allowance

CM1.1.4.3 Special allowance - Bonus Rs.16,800/- CMm2.5.1 | Additional Allowance Rs5.0/-
CM2 | Position Linked Benefits ____Rs.5,500/-

CM1.2 Retirals Rs.32,195/-

cM1.2.1 Provident Fund Rs.21,600/- cm3 Variable Pay (APDP) {in Rs. p.a.)

C€M1.2.2 Gratuity Rs.5,195/- CM3.1.1 | individual PDP Rs.20,414/-

CM1.2.3 Superannuation Rs.5,400/- €M3.1.2 | Team PDP Rs.2,552/-

: CM3.1,3 | Organization POP Rs,2,552/-
cvil Fixed CTC{CM1.1+CM1,2} Rs.318,981/- cMm3 APDP Rs.25,518/-

"Annual Performance Driven Pay is linked to performance and the payment terms will be as per the organization policy.
Associates on the 1olls of the organization on the day of disbursement will be eligible for the same.

"Payment of Gratuity and Superannuation will be in accordance with Staturory Acts and noms.
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LIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING _?

At the ume of jomning, you are requested to bring the below mentioned documents in original, with a copy of

each.
1. SIX Passport and THREE Stamp size photographs ( RED colour background is & must)
2. Copies of all Educational certificates (10, 124 UG and PG Mark sheets & Degree)
3. Copy of any Govt ID proof (**Aadhar Card)
4. Copy of Passport — first and last page (if PP 15 available)

Pag- 8 o1 8
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intellect”

Ref No: CORP/OC/21-22 /9916
Date: 25-]Jul-21

Charan Kumar
Tamil Nadu

Sub: Your Offer of Employment in Intellect

Dear Charan Kumar

Welcome to Intellect!

It gives us immense pleasure in inviting vou to join Intellect Design Arena Lid. (“Intellect” or the
“Company”) as one of its valuable member. We belicve that the growth of an organization is fuelicd by the
enthusiasm and energy of people who are willing to invest into its future. We therefore believe that all our
employees are truly our ASSOCIATES in our road to the future. We are happy that you are one such
Associate joining us in our efforts to create a truly global organization.

We are pleased to inform you that you have been offered an employment in Intellect as System Trainee,
T100 and you would report on your joining to Govind Singhal, President. You will operate out of our
office located at Chennai.

This offer is valid 6}l 26-Jul-21 and we prefer you to join us on 26-Jul-21,

We wish to share with you the detailed terms and conditions which will govern yvour employment with
Intellect and also Associate related guidelines applicable to all Intellectians including you. All these Terms and
Conditions are subject to change based on business requirements and you shall abide by the updated policies.
Please note that your appointment is subject to background check /reference check/ pre-employment checks
as applicable.

Terms and conditions:

Working Hours:
Intellect observes a 5-day week with Saturday and Sunday as weekly holidays. The office hours are from
08:30 AM to 03:30 PM, with staggered lunch break of 30 minutes between 12:00 PM and 02:30 PM.
Associates are expected to follow the dient’s working hours and holidays while on deputation to client’s
site in India/onsite,

Signawre f Assocute)

Inteﬂe.ct aesign Arena G e e i b b b S B P,
Regislered Office: 244 Anng Salai, Chennai - 600 G06. India | Phe « 94 -44-3987 4000, 3984 3400 | Fax: +91-44-
Corporate Headquarters: SIFCOT 1T Park Siruseri, Chennai - 600 130, India. ¢ Ph: +91-44-3341 8000
v intellectdesign.com

“R. PALSQMLKEMMEDY, A5, Ph 1.
PRINCIPAL
PER! INSTITUTE OF TECHNOLOGY

i 1 W iR
Mannivakkam, Chennai - 60U Uid.
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Compensation & Benefits:

You will receive a total compensation of Rs.350,000/-(Rupees Three Lakhs Fifty Thousand Only)

Per annum.

The compensauon package consists of:

CMa1. Fixed CTC
CM2. Position Linked Benefits
CMB3. Variable Pay (Annual Performance Driven Pay or APDP)

You will become cligible for payment of APDP on completion of your first Anniversary and thereafter
will be aligned 1o the payout eycles for each component. The quancem will be in accordance with the
varable pay norms prescribed by Intellece. Associates on the rolls of the organtzaton on the day of
disbursement wall be eligible for the same. The breakup of the compensation and benefits applicable to
you 1s derailed in Annexure-1.

Employment Terms:

A. Service Rules: Your services in Intellect will be governed by the service rules and regulations, which
are in force or which would be brought mto force from time to ume, as applicable 1o all Associates of the
Company. All Company policies and Associate related guidelines are made available on the intranct of the
Company. Changes/amendments to these policies and guidelines are made taking into consideration
Company’s best interests from time to tme. You are advised and instructed to go through these policies
and adhere to them during your employment with the Company.

B. Full Time Work: Your position is a full time employment and you shall devote yourself exclustvely
to the business of the Company. You will not take up any other work — part time or otherwise — or work
in advisory capacity or be interested directly or indirectly in any other trade or business without the prior
written consent from the Company during your tenure of association with the company. The Company
teserves the right to alter or allocate different responsibility to you from time to tme depending on the
bustness needs of the Company.

C. Code of Conduct: You are expected to operate with the highest degrec of iniative, economy,
efficiency and responsibility. You will at all times act bearing in mind the best interest of the Company
and will at no time do or say anything which compromises the Company’s goal or reputation. 1f there is
any breach of the same, or the terms and conditions laid down in this document, your service could be
terminated without any notice notwithstanding any other terms and conditions stipulated herein.

D. Past Record: If any declaration given or information furnished by you to the Company proves to
be false/forged or if you are found to have willfully suppressed any matedal information, you will be
liable to be removed from services without any notice or compensation whatsoever,

E. Responsibilities: You ate expected to perform effectively to ensure achievement of required results
and you will be required to wortk under the supervision of such officers as directed by the Company from
time to tme. Your performance in the assigned role will be perodically reviewed and the feedback will
be shared with you. In the event of your performance not measuring up to the expectations of your
supervisor, the Company reserves the right to take suitable recourse up to and including termination of
your scrices.
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F. Confidenuality: You are ex;
shall keep any information of Intcllect, whether wnitten or oral, confidential. Please note that the terms
and conditions of your services with Tntefleet shall be treated as stictly confidental and you are expected
not to divalge its contents to any associate of the Company or any person connected with the Company.
With respect to the confidentiality obligations undertaken, vou shall sign a Non-Disclosure Agreement on
joining of Tntellect. If required by Intellect or its Clients, vou will sign further confidentiality agrcements
or the like to further protect the interest of Inteliect and/or its Clients

G. Course Completion: Your employment with Intelicct shall be subject to yow successful completion
of graduanon & post graduation examination which includes completion of vour final semester without
any pending arrears/ back logs during the entire course duration. Your employment with Intellect Design
Arena Lid shall be considered null and void if you are not able to produce certficate of successful
complenon of your graduation & post graduation withouw any pending arrears by 250 Aug 2021

H. Technical Competency: You are expecred to be technically comperent as per Intellect benchmarks
at the ime of joining Intellect.

I. Technical Induction Program: On your joining Intellect you shall undergo a technical induction
program for such period as Intellect may decide.

J. Training Agreement: You are required to sign a training agreement with the Company to remain
employed with the Company for a minimum period of two (2) years from the date of joining, which
agreement will include you paying a sum of Rs. 1.5 lakh in lieu of any breach of obligations set forih
thercin.

K. Technical Assessment Test:

Your employment in Intellect shall be subject to your successful clearing of technical assessment tests.
The marks scored by you in the technical assessment tests shall be considered final.
) You shall be required to clear the Base level technical assessment test (in hne with Intellect
benchmarks) within four weeks of Technical Induction schedule or within 2 maximum of two
more additional wecks. i.c. total six weeks from the date of joining Intellect.

b) You shall be required to clear the Advanced Technical Test within six months from the date of
joining Intellect failing which there may be an adverse impact on your career progression at
Intellect.

¢) Itis mandatory for you to complete the Brain Bench certification within two years from the date
of joining Intellect. Non-Adherence to this may impact your future project assignments.

L. Temmination of services: In case you fail to successfully complete the technical assessments as
detailed in clause ] (a), your employment with the Company shall be liable for termination without further

notice.
Leave Eligibility:

You are entitled to Leave benefits during your employment with the Company. Annual eligibility of
Earned leave will depend on the length of service of the Associate. Associates are also cndtled to sick
leave and a woman Associate shall also be entitled 1o Maternity Leave and benefits. Detailed terms and
conditons relating to leave eligibility is provided as relevant policies on the intranet. All these policies are
subject to change and you shall abide by the updated policies.
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6.

Transfer of Associate

Please note that Intellect has the nght 1o transfes you to other locations of Intellect or to transfer you 1o
werk for its Group companies or for its Clients, ar them respective locations, whether in India or abroad
as per the business requirements,

Medical Fitness

You are required to continuously maintain yourself in a state of good medical fitness so as to perform
well and to discharge your assigned tesponsibilities adequately while 1n employment. If at any point in
time, duning your employment with the Company, vou are found to be medically unfit for the job or the
role assigned to you, then your services can be terminated as per the Company rules notwithstanding
anything mentioned in this document or otherwise You agree to submit yourself for any medical check-
up at any ame if called upon by Intellect or its clients when assigned to work at their premises.

Associate Representation:

Your appointment with the Company is solely based upon the representations, made by you, regarding
your qualifications and/or experience, which the Company has relied upon. If it is found at any point of
time that your representation regarding your qualifications and/or experience 1s incorrect and/or false
and/or fraudulent and/or forged, the Company shall, WITHOUT PREJUDICE TO ITS ANY OTHER
RIGHTS, terminate your services with immediate effect and without notice period & without incurting
any lability whatsoever thereof. Notwithstanding anything contained herein, vou shall indemnify and
hold the Company harmless from all cost, losses, damages and liabilities that may have been caused to the
Company due to such incorrect and/or false and/or fraudulent and/or forged representation. Company
shall be entitled to seek specific performance or other injunctive or equitable relief as a remedy apart
from claiming indemnity from you, without limitation, for hiring charges of Rs.500,000/- (Rupees Five
Lakhs only). By signing this letter, you also irrevocably consent to the Company to initiate and perform
all necessary background checks as may be required in and durng the course of your employment, either
by Company or through any third party authorized by the Company in this regard.

Notice Period & Termination:

Your employment may be terminated by either party upon giving 90 days notice or 90 days salary in lien
of notice period (Whereas salary in lieu of notice period as an option can be exercised by the employee
only upon approval from the Management). “Salary” for the purpose of notice period will mean
Compensation as in CM1 and CM2 and will not include any other perquisite including APDP (CM3).
Notwithstanding anything contained herein, the Company shall have the right of inmediate termination
of your services without giving you 90 days notice period ot 90 days salary in lieu of notice period, if it is
found, at any time, that you have been, or are convicted by a Court of Law or penal proceedings are
mitiated or pending against you before any Court of Law i) for offence(s) involving moral turpitude
and/or ii) offence(s) of non-cognizable nature and/or i) for an offence(s) which the Company considers
that the same may be prejudicial to the interests of it and its reputation thereof and iv) any proven
misconduct

Intellectual Property Rights

You acknowledge and represent that the Intellectual Property Rights (IPR) in all the work(s) done by you
during the time of your employment or contract or assignment in any manner with Intellect or its Clients
will be deemed as work done for hire and it belongs to Intellect perpetually and without any claim from
you. IPR would mean rights in software, systems, documentations, designs, tools, inventions, patents,
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tenure with Intellect or otherwise.

- Non-solicitation of Customer(s)

You shall not during the term of your employment with the Company and a period of 1 year thereafier,
without the Company’s express watien consent, either on your bebalf or on behalf of another, direcdy or

indirecdy:

L Assist, aid, induce, factlitate or cause any customer or client of the Company who is an exisung client
ot customer of the Company or who had been a customer or client or who beeosmes customer or
client of the Company during your term of employment with the Company, to cease, terminate,

discontinue cither any part or whole of its business with the Company,
ii. Solicit the business of any current or future client, customer or licensce of the Company either for

vourself or for any other organization.

Restriction on Joining a Customer:

You agree that for a pedod of one (1) year following the termination of your employment with Intellect
for any reason, you will not: {a} aceept any offer of employment from any customer of Intellect, where
you had worked in a professional capacity with that customer in the one (1) year immediately preceding
the termination of your employment with Intellect; (b) undertake a project or provide services to any
such customer, cither directly as an employee of the customer or as ndependent contractor or through
any other company or agency, where you had worked in a professional capacity in the one (1) year

immeduately preceding the termination of your employment from Intellect;
You further agree to undertake that you will disclose information on the existence of conditions

mentioned in this clause to the company ot agency where you would seck employment or get employed
within the perod of one (1) year following your termination of your employment with Intellect for any

I€ason.

Non-Solicitation

You shall not during the term of your employment with the Company and any time thereafter, without
the Company’s express written consent, cither on your behalf or on behalf of another, direcdy or
indirectly abet, induce, facilitate, contact or deal with the employee(s) of the Company or its associated
entities for the purpose of making such employee(s) leave the Company and/or hiring them either for
yourself or for any other organization, entities, etc.

ISMS

You shall read and understand the information security training material(s) of Intellect and compiete the
ISMS Certification exam within one month of your joining Intellect, failing which appropriate disciplinary
action as per Intellect policies may be initiated against you, including withholding of your salary till such
period you complete the ISMS Certification,
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14, Superannuation

You will 1etre in the normal course from the services of the company on attaming the age of
superannuation, which would be the end of the month following your 607 birthday,

We wish vou all the very best and look forward 1o a long and mutually beneficial association
Kindly confirm your aceeptance of the above conditions by sigmng and returning the duphicate copy of
this letter.

Yours sincerely,
for Intellect Design Arena Led.,

Y

e
GOVIND SINGHAL
PARTNER & PRESIDENT

I have carefully read and understood the above offer terms tncluding the terms contained in Annexure 1
and agree that the provisions of this letter and the Annexure I are reasonable and necessary, and accept
the same irrevocably and unconditionally. 1 agree to update myself of all company policies and associate
related guidelines available on the Company intranet and adhere to them during my tenure of
employment with the Company.

Signature : 4('”“—/' ée,wo\

Name : 2 hosan K unvan Date  : 26 - yul - 2y
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Annexure 1 - Compensation Break Up Details

CM1.1.3

Basic Salary

*Annual Performance Driven Pay is nked to performance and the payment terms will be

*Payment of Gratuity and Superannuation will be in accordance with Staturory Acts and norms.

Page 7ol 8

Or. R.

Rs.108,000/- elephone Reimb
CM112 | House Rent Alowance (HRA} Rs.54,000/- Protecthfe S
L £M1.1.3 Special Allowance H Rs.107,986/- Health Insurance Premium Rs 5,400/
5 Personal Accident Premium Rs. 100/-
CM1.1.4.1 | Conveyance Rs.0/- €M2.4.1 | Leave Travel Allowance Rs,0/-
CM1.14.2 | Medical Reimbur t Rs.0/- M25 | AdditionalAliowsnce |
€M1.14.3 Special allowance - Bonus Rs.16,800/- CM2.5.1 | Additional Allowance Rs.0/-
tmi.2.1 Provident Fund Rs.21,600/- I Variable Pay[APDP) |  {InBs.p.a)
Mi1.2.2 Gratuity Rs.5,195/- CM3.1.1 | Individual PDP R$.20,414/-
M1.2.3 Superannuatipn Rs.5,400/- €M3.1.2 | Team PDP Rs.2,552/-
Organization PDP Rs.2,552/-

as per the organization policy.
Associates on the rolls of the organization on the day of disbursement will be eligible for the same.
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LIST OF DOCUMENTS TO BE SUBMITTED ON DATE OF JOINING

At the time of joining, you are reguested to bring the below mentioned documents in original, with a copy of

each.

1. SIX Passport and THREE Stamp size photographs { RED colour background is a must)
2. Copies of all Educational certificates (10%, 124, UG and PG Mark sheets & Degree}
3. Copy of any Govt ID proof (**Aadhar Card)

4. Copy of Passport — first and last page (if PP is available)
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