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1. INTRODUCTION 

This handbook of PERI Institute of Technology gives you formal information and 

explanation of the college’s codes, regulations, policies and procedures, relevant contact details 

and also web links where added information is available. It will be very useful and essential 

throughout the course of study in this institution. This handbook applies to the academic year 

2022–2023 and will be revised annually.  

We assure that your time as a student at PERI will be successful and enjoyable. For any 

assistance and advise the Administrative Office of PERI Institute of Technology will be always open 

for your support.  

Official website  :  www.peri.ac.in 

  PERI IT  :  044 - 3505 5400 

Admin Office  :  044 - 350554000  Ext: 9004 

 

2. PERIIT PROFILE 

PERI Institute of Technology started its journey in 2010 with the noble intention of 

serving society by providing education to all. PERI is a 15-acre campus where PERI Institute 

of Technology is located in 7.4 acres with modern facilities and amenities that facilitates 

higher education. PERI Institute of Technology is approved by AICTE, affiliated to Anna 

University and accredited by NAAC.  

PERI Institute of Technology is the brainchild of Mr. Saravanan Periasamy, the 

founding President and CEO of PERI Software Solutions Inc., a leading multinational IT 

consulting and Services company based in USA and the Chairman of PERI Educational and 

Charitable Trust.  

 

http://www.peri.ac.in/
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3. MESSAGE FROM MANAGEMENT DESK 

 

CHAIRMAN’S MESSAGE 

PERI educational institution excels in its mission to provide an educational and inspirational 

learning environment which places students on path to success in academics, in the corporate world 

and in entrepreneurship. The cornerstone of our vision is to educate at a level of expertise that 

fosters enthusiasm and passion. Our faculty is an elite team of talented and passionate academicians 

collaborating towards nurturing a generation of successful global citizens. 
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Mr. Saravanan Periasamy 

Chairman 
 

Mr. Saravanan Periasamy has over 24 years of experience in 

building and managing businesses in the fields of Technology, 

Consulting, Energy Management and Education. He has 

completed Under graduate degree in Electrical and Electronics 

Engineering from India and Master Degree in Computer Science 

Engineering from USA. He bears the prime responsibility for 

providing direction and guidance to PERI Institute of 

Technology 

 

 

Mr. Sasikumar Veerarajan, COO, PERIIT has completed his 

B.E. Computer Science Engineering from Anna University, 

Chennai and has extensive experience in management. He was 

very instrumental in managing PERI Software Solutions Ins., 

USA. He is also being instrumental in running the administration 

of PERI Institute of Technology from its inception. He is 

responsible for the day-to-day functioning of the institute.   

Mr. Sasikumar Veerarajan 

Chief Operating Officer 
  

 

Dr. Palson Kennedy 

Principal 

 

Dr. R. Palson Kennedy, Principal, PERIIT has completed Master 

of Engineering and Doctorate in Computer Science and 

Engineering. He has also completed MBA from IIE Calcutta. 

His professional careers comprises of 16 years experience in 

Teaching, Academic Development activities and research along 

with 10 years of experience in Industry sector. He plays vital 

role in developing PERIIT towards academic excellence and 

Technical achievements. 
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4. VISION AND MISSION OF THE INSTITUTION 

Vision 

 To be an internationally recognized seat of higher learning in Engineering, Technology 

and Science in future.  

 

 It also visualizes being a research incubator for academicians, industrialists and 

researchers from across the country /world. 

Mission: 

 It strives to provide quality Technical education at affordable cost. 

 

 Providing state-of-the art infrastructure facilities to achieve excellence in Teaching-

Learning, Research and Development. 

 

 Aligning with leading industries to create competent engineers through internships and 

placement focused training. 

 

 Create an environment which is conducive to learn skills which will solve pressing 

issues along with foundation in moral values and ethics. 
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 5. VISION AND MISSION OF THE DEPARTMENTS 

 

 DEPARTMENT OF CIVIL ENGINEERING 

Vision 

Cultivate an academic environment that fosters creativity, internationally recognized 

Innovative education, advanced infrastructure favoring game changing engineering discovery 

and research striving for the betterment of society. 

Mission 

 To shape the civil students as civil engineers with social obligations along with moral 

values. 

 To promote innovative and original thinking in the minds of budding engineers to face 

the challenges of future world. 

 To promote quality education, research and consultancy for industrial and Social & 

public needs. 

 To impart knowledge with emphasis on the development of leadership qualities in 

students. 

 

  

DEPARTMENT OF COMPUTER SCIENCE AND ENGINEERING 

Vision 

 The vision of the department is to prepare industry-ready competent professionals with 

moral values by imparting scientific knowledge and skill-based education. 

Mission 

 To enable students to develop skills to solve complex technological problems of current 

times and also provide a framework for promoting collaborative and multidisciplinary 

activities with moral values.  

 To provide exposure of latest tools and technologies in the broad area of computing. 

 To promote research-based projects / activities in the emerging areas of technology. 

 To enhance Industry Institute Interaction program to get acquainted with 

corporate  culture and to develop entrepreneurship skills 

 To induce ethical values and spirit of social commitment. 
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DEPARTMENT OF ELECTRONICS AND COMMUNICATION ENGINEERING 

Vision 

To be recognized by the society as an excellent department and to emerge as a “Centre of 

excellence” in the field of Electronics and Communication Engineering that imparts high quality 

education which create engineers capable of providing comprehensive solutions to the challenges 

in the latest technological trends. 

Mission 

 To adopt best pedagogy method for imparting knowledge in the field of Electronics and 

Communication technologies through curricular and allied activities. 

 To promote high-quality research leading to publications in reputed journals. 

 To build partnerships with leading academic institutions and industries in India and 

abroad. 

 To nurture learner centric environment with ethical values and social responsibilities.  

 

 

DEPARTMENT OF ELECTRICAL AND ELECTRONICS ENGINEERING 

Vision 

To become a front-runner in bringing out competent electrical and electronics engineers, 

innovators, researchers, and entrepreneurs and thereby contribute value to the knowledge-based 

economy and society. 

 

Mission 

 To offer good quality Under-Graduate, Post-Graduate and Doctoral programmes in 

electrical and electronics engineering 

 To provide state-of-the-art resources that contribute to achieve excellence in teaching- 

learning, research and development activities 

 To provide suitable forums to enhance the creative talents of students and faculty 

members 

 To enable students to develop skills to solve complex technological problems of 

current times and also provide a framework for promoting collaborative and 

multidisciplinary activities with moral values. 
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DEPARTMENT OF MECHANICAL ENGINEERING 

Vision 

To be acknowledged as a centre for education par excellence in the domain of 

Mechanical Engineering, molding engineers who are knowledgeable, innovative and socially 

responsible, who will contribute to the expansion of the frontiers of human development. 

Mission 

 To impart high quality education to the students so that they can enhance their 

knowledge and awareness of the technologies in the field of Mechanical Engineering. 

 To encourage the students to undertake projects that would improve their 

understanding and hone their innovative skills. 

 To impress upon the budding engineers the need for ethical guidelines and 

professionalism so that they can be responsible entrepreneurs and leaders in 

tomorrow’s challenging world. 
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6.  ANNA UNIVERSITY REGULATIONS 

STRUCTURE OF PROGRAMMES  

Categorization of Courses  

B.E. / B. Tech. Programme will have a curriculum with syllabi consisting of theory and 

practical courses that shall be categorized as follows:  

Humanities, Social Sciences and Management Courses (HSMC)  

includes Professional English, Communication skills etc. 

Basic Sciences Courses (BSC)  

includes Mathematics, Physics, Chemistry, Biology, Environmental Science etc.  

Engineering Sciences Courses (ESC) 

includes Engineering Practices, Engineering Graphics, Basics of Civil / Mechanical / 

Electrical / Electronics / Instrumentation, Computer Engineering, etc.  

Professional Core Courses (PCC)  

includes the core courses relevant to the chosen specialization/branch.  

Professional Elective Courses (PEC)  

includes the elective courses relevant to the chosen specialization/ branch.  

Open Elective Courses (OEC)  

includes the courses offered by a branch to other branches, from the list specified in the 

respective curriculum of the B.E. / B. Tech. / B. Arch. Programmes.  

Employability Enhancement Courses (EEC)  

includes Project Work, Internship, Seminar, Professional Practices, Case Study and 

Industrial/Practical Training etc.  

Audit courses (AC)  

includes the courses such as Constitution of India, Sangam literature etc.  

 

Number of courses per semester  

Each semester curriculum shall normally have a blend of lecture courses not exceeding 7 Theory 

courses and Laboratory integrated theory courses and 4 Employability Enhancement Course(s) and 

Laboratory Courses. However, the total number of courses per semester shall not exceed 10. 
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Industrial Visit  

Every student is required to go for at least one Industrial Visit every semester starting from 

the second year of the Programme.  

Value Added Courses  

The students may optionally undergo Value Added Courses (VAC) over and above the 

topics covered in the curriculum to obtain practical and industry specific knowledge. The credits 

earned through the Value Added Courses shall be over and above the total credit requirements 

prescribed in the curriculum for the award of the degree. One / Two credit courses shall be offered 

by a Department of an institution with the prior approval from the Head of the Institution and the 

Centre for Academic courses without any additional fee charged from the students. Students can 

take a maximum of two one credit courses / one two credit course during the entire duration of 

the Programme.  

Online Courses  

Students may be permitted to credit a maximum of two online courses, subject to a 

maximum of six credits, with the approval of the Head of the Institution and the Centre for 

Academic Courses, in lieu of open elective / professional elective courses. The Head of the 

Institution shall ensure that the student has not studied such courses and would not repeat it again as 

Professional Core/Professional Elective/Open Elective courses. Suitable online courses shall be 

chosen from the SWAYAM platform.  

Audit courses  

The student may optionally study audit courses prescribed by the University and it will be 

mentioned in the Grade Sheet. However, it will not be considered for computation of CGPA.  

Advancement of Courses 

The students who completed their final semester courses (except project work) in advance, 

shall be permitted to carry out their final semester Project Work for six months in an 

industry/research organization.  

These students shall undergo the eighth semester courses other than the Project Work in the 

sixth and seventh semesters, provided they do not have current arrears and have a CGPA of 7.50 

and above at the end of Semester IV. The Head of Department, in consultation with the faculty 

handling the said courses shall forward the proposal recommended by the Head of Institution to the 

Controller of Examinations through the Director, Centre for Academic Courses for approval at least 

4 weeks before the commencement of the sixth semester of the programme for approval. 
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ATTENDANCE REQUIREMENTS FOR COMPLETION OF THE SEMESTER  

A student who has fulfilled the following conditions shall be deemed to have satisfied the 

requirements for completion of a semester.  

Ideally every student is expected to attend all classes of all the courses and secure 100% 

attendance. However, in order to give provision for certain unavoidable reasons such as medical / 

participation in sports, the student is expected to attend at least 75% of the classes.  

Therefore, he/she shall secure not less than 75% (after rounding off to the nearest integer) 

of overall attendance. However, a student who secures overall attendance between 65% and 74% in 

the current semester due to medical reasons (prolonged hospitalization / accident / specific illness) / 

participation in sports events may be permitted to appear for the current semester examinations, 

subject to the condition that the student shall submit the medical certificate / sports participation 

certificate attested by the Head of the Institution. The same shall be forwarded to the Controller of 

Examinations for record purposes.  

Students who secure less than 65% overall attendance shall not be permitted to write the 

University examination at the end of the semester and not permitted to move to the next semester. 

They are required to repeat the incomplete semester in the next academic year, as per the norms 

prescribed. 

 

SYSTEM OF EXAMINATION  

Performance in each course of study shall be evaluated based on  

(i) Continuous internal assessment throughout the semester and  

(ii) University examination at the end of the semester.  

 

Each course, both theory and practical (including project work & viva voce examinations) 

shall be evaluated for a maximum of 100 marks.  

 
Continuous Internal 

Assessment 

End Semester 

University examination 

Theory courses 40 marks 60 marks 

Theory courses with laboratory component 50 marks 50 marks 

Laboratory courses 60 marks 40 marks 

Project work 40 marks 60 marks 

Industrial Training and Seminar 100 marks - 
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PROCEDURE FOR AWARDING MARKS FOR INTERNAL ASSESSMENT  

For all theory, laboratory courses, theory courses with laboratory component and project 

work the continuous assessment shall be awarded as per the procedure given below:  

THEORY COURSES  

Two assessments each carrying 100 marks shall be conducted during the semester by the 

Department / College concerned. The total marks obtained in all assessments put together out of 

200, shall be proportionately reduced for 40 marks and rounded to the nearest integer (This also 

implies equal weightage to the two assessments).  

Assessment I  

(100 Marks) 

Assessment II  

(100 Marks) 

Total 

Internal 

Assessment 

Individual Assignment / 

Case Study / Seminar / 

Mini Project 

Written 

Test 

Individual Assignment / 

Case Study / Seminar / 

Mini Project 

Written 

Test 200* 

marks 

40 marks 60 marks 40 marks 60 marks 

 

Two internal assessments will be conducted as a part of continuous assessment. Each 

internal assessment is to be conducted for 100 marks and will have to be distributed in two parts 

viz., Individual Assignment/Case study/Seminar/Mini project and Test with each having a 

weightage of 40% and 60% respectively. The tests shall be in written mode. The total internal 

assessment marks of 200 shall be converted into a maximum of 40 marks and rounded to the 

nearest integer. 

 

LABORATORY COURSES  

The maximum marks for Internal Assessment shall be 60 marks in case of practical courses. 

Every practical exercise / experiment shall be evaluated based on conduct of experiment / exercise 

and records to be maintained. There shall be at least one test. The criteria for arriving at the Internal 

Assessment marks of 60 is as follows: 75 marks shall be awarded for successful completion of all 

the prescribed experiments done in the Laboratory and 25 marks for the test. The total internal 

assessment marks of 100 shall be converted into a maximum of 60 marks and rounded to the 

nearest integer. 

Total Internal Assessment (100 marks) 

Evaluation of Laboratory 

Observation, Record  
Test 

75 marks 25 marks 
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THEORY COURSES WITH LABORATORY COMPONENT  

If there is a theory course with laboratory component, there shall be two assessments: the 

first assessment (maximum mark is 100) will be similar to assessment of theory course and the 

second assessment (maximum mark is 100) will be similar to assessment of laboratory course 

respectively. The weightage of first assessment shall be 40 % and the second assessment be 60 %. 

The weighted average of these two assessments shall be converted into 50 marks and rounded 

to the nearest integer. 

Assessment I (40% weightage)  

(Theory Component)  

Assessment II (60% weightage)  

(Laboratory Component)  

Total 

Internal 

Assessment 
Individual Assignment / 

Case Study / Seminar / 

Mini Project 

Written 
Test 

Evaluation of Laboratory 
Observation, Record  

Written 
Test 200* 

marks 
40 marks 60 marks 75 marks 25 marks 

 

PROJECT WORK  

The student shall register for Project Work-I in pre-final semester and Project Work-II in 

final semester. Project work may be allotted to a single student or to a group of students not 

exceeding 4 per group. Project Work-II may/may not be a continuation of Project Work-I. If Project 

Work II is not a continuation of Project Work I, then the topic and constitution of the project team 

members need not be the same. The Project Work-II carried out in industry/academic/research 

institutions need not be a continuation of Project Work-I. 

There shall be three reviews during the semesters VII and VIII by the review committee. 

The student shall make presentation on the progress made by him / her before the committee. The 

total marks obtained in three reviews shall be reduced for 40 marks and rounded to nearest integer. 

The project report shall carry a maximum of 20 marks.  

The project report shall be submitted as per the approved guidelines as given by the 

Director, Centre for Academic Courses. Same marks shall be awarded to every student within the 

project group for the project report. The viva-voce examination shall carry 40 marks. Marks are 

awarded to each student of the project group is based on the individual performance in the viva-

voce examination. 

Review 

I 

Review 

II 

Review 

III 

End Semester Examinations 

Project Report Viva-Voce Examination 

Internal External Internal External Supervisor 

10 15 15 10 10 10 20 10 
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PASSING REQUIREMENTS  

For Theory courses/ Laboratory courses / Professional Elective/ Open Elective/ Project work:  

Current Exam Till Second attempt From Third attempt 

50 % in 

Internal Assessment + 

End semester Examination 

50 % in 

Internal Assessment + 

End semester Examination 

- 

45 % in 

End semester Examination 

45 % in 

End semester Examination 

50 % in 

End semester Examination 

 

For Employability Enhancement Courses (EEC) which includes Internship, Seminar, Professional 

Practices, Case Study and Industrial/Practical Training the passing requirement is 50% of the 

Internal assessment marks only. 

The award of letter grades will be decided using relative grading principle. The performance of a 

student will be reported using letter grades, each carrying certain points as detailed below: 

Letter Grade Grade Points* 

O (Outstanding) 10 

A + (Excellent) 9 

A (Very Good) 8 

B + (Good) 7 

B (Average) 6 

C (Satisfactory) 5 

RA (Re-appearance) 0 

SA (Shortage of Attendance) 0 

W (Withdrawal) 0 

 

A student is deemed to have passed and acquired the corresponding credits in a particular 

course if he/she obtains any one of the following grades: “O”, “A+”, “A”, “B+”,“B”, “C”.  

SA 
shortage of attendance and hence the student will be prevented from writing the end 

semester examinations 

RA denotes that the student has failed to pass in that course 

W denotes withdrawal from the exam for the particular course 

 

‘SA’ will appear only in the result sheet. The grades RA and W will figure both in the Grade 

Sheet as well as in the Result Sheet. In both cases, the student has to appear for the End Semester 

Examinations as per the Regulations.  
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For the Co-curricular activities such as National Cadet Corps (NCC)/ National Service 

Scheme (NSS) / NSO / YRC / Science club / Literary Club/ Fine Arts Club, a ‘completed’ remark 

will appear in the Grade Sheet on successful completion of the same. Every student shall put in a 

minimum of 75% attendance in the training and attend the camp or events of the clubs 

compulsorily. Successful completion of any one of the above co-curricular activities during the 

first year is compulsory for the award of degree.  

The grades O, A+, A, B+, B, C obtained for the one/two credit course (not the part of 

curriculum) shall figure in the Grade Sheet under the title ‘Value Added 

Courses/Internship/Industrial training’. For the students who complete the Audit Course 

satisfying attendance requirement, the title of Audit Course will be mentioned in the Grade Sheet.  

 

CLASSIFICATION OF THE DEGREE AWARDED  

FIRST CLASS WITH DISTINCTION  

A student who satisfies the following conditions shall be declared to have passed the 

examination in First class with Distinction:  

 Should have passed the examination in all the courses of all the 8 semesters (6 semesters in 

the case of Lateral Entry) in the student’s First Appearance within five years 

 Should have secured a CGPA of not less than 8.50.  

 Should not have been prevented from writing end semester examination due to lack of 

attendance in any semester.  

FIRST CLASS:  

A student who satisfies the following conditions shall be declared to have passed the 

examination in First class:  

 Should have passed the examination in all the courses of all eight semesters (6 semesters in 

the case of Lateral Entry) within five years.  

 One year authorized break of study (if availed of) or prevention from writing the End 

Semester examination due to lack of attendance is included in the duration of five years. 

 Should have secured a CGPA of not less than 6.50.  

SECOND CLASS:  

All other students not covered in above clauses but who qualify for the award of the degree 

shall be declared to have passed the examination in Second Class.  
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 7. PERIIT RULES AND REGULATIONS 

Rules and regulations to be followed by the students inside the college campus are as 

follows. All students need to be familiar with the rules, regulations and requirements that 

they have to adhere to during their course of study. 

 Students should maintain punctuality in attending classes. If they fail to enter the class 

on time, the class-in-charge will take necessary disciplinary action against them. 

 

 Students should avail leave only with prior permission from their respective class-in- 

charges. Parents must inform about the leave to the class-in-charge. 

 

 Students can meet their respective class-in-charge if they face problems or any issues. 

 Students should strictly adhere to the dress code and follow the rules and regulations 

announced by the Management.



 Students must wear Identity Card when they are inside the campus. Also students must 

possess ID card in College bus. 

 Students should not wander around the campus unnecessarily during the lecture hours.



 Students should not shout and make unnecessary noises inside the campus.




 Students should strictly adhere to the timings of the break and lunch hours. Students 

should not go to the canteen other than the break and lunch hours.

 Students are not allowed to use mobile-phones in inside the classrooms/campus. If the 

students are found possessing/using mobile phones strict action will be taken. Students 

should submit their mobiles in the mobile bins in the respective department.



 The Dress Code to be followed by the students is as follows:

a. Boys: Formal Pant, Formal Shirt with Formal Shoes is advisable. Wearing of 

Jeans is allowed as long as the Jeans are regular type with minimum pockets. 

b. Girls: Churidhars, Salwars and Sarees on special occations with sleeved blouse 

along with Shoes or Slippers with minimum heels. Half Sarees are not allowed. 

c. Grey over coat should be followed in the Physics & Chemistry Labs and 

Engineering Practices Laboratory. 
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 HOSTEL RULES 

  

 Students utilizing the hostel facilities should maintain discipline inside hostel premises. 

Consumption of drugs, Smoking or any unlawful activities are prohibited inside the 

college and hostel premises. 

 

 Students should get “Outpass” while leaving the campus/hostel in the evening or at the 

weekends and holidays. They should not leave the hostel without the prior permission of 

the Head of the department and Warden. 

 

 Friends and relatives of the inmates will not be allowed to stay in the Hostel. 

 Ragging is strictly prohibited in the Hostel premises. Students if found to engage in such 

activities will be expelled from the hostel and legal action will be taken. 

 

 Hostel students are responsible for the damage in their rooms and in common utility 

areas. Disciplinary action will be taken if they cause any damage to the hostel properties. 

 

 Students should attend the study hour conducted between 6.00 pm to 7.30 pm without 

fail. If a particular student need exemption due to ill health, must get prior permission of 

the concerned authority. 

 

 Students should have their food at the regular timings. It is not obligatory for the hostel 

management to provide  beyond the notified timings. 

 

 The attendance through campus monitoring software will be taken three times a day; it is 

the responsibility of the student to ensure they are available during the time. 

 

 

 TRANSPORT RULES 

 Students have to report the boarding point before the scheduled time. 

 Students have to wear their identity card wile boarding and travelling in the college bus. 

 In-disciplinary actions, misbehavior in any form will not be encouraged and will be 

monitored by respective bus incharges. 

 

 Ragging is strictly prohibited in the Hostel premises. Students if found to engage in such 

activities will be expelled from the hostel and legal action will be taken. 

 

 All students have to board and depart in their respective stopping only. Any changes in 

the boarding or departing point must be informed to the bus incharges. 
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8. DAILY ASSIGNMENT AND TEST PROCESS 

 First two hours will be allotted for every course in the semester once in a week. On that 

day Assignment and Test will be scheduled for that particular course. Assignment and Test syllabus 

will be the syllabus covered after the previous week’s Assignment and Test. 

 Assignment has to be submitted at 8.30 before the start of the test, failing which the 

students have to attend special coaching class in the evening. 

 Test will be conducted in first hour (8.30 am – 9.15 am) and valuation of test will be 

completed on the first half of the day. Students failing to pass the test have to attend special 

coaching class in the evening. 

 Evening special coaching class will be conducted from 4.00 pm to 5.00 pm, in which the 

students will be given additional teaching/ training/ tutorial/ test to improve their understanding in 

the course.  

9. CONTINUOUS ASSESSMENT TESTS 

 Formative Assessment for the courses will be done through Continuous Assessment Tests 

CAT1, CAT 2 and Model examination. The marks obtained in the Continuous Assessment Tests 

will be accounted in Internal marks for the course. 

Continuous Assessment Test Syllabus 
Maximum 

marks 
Duration 

CAT 1 2 units 100 3 hours 

CAT 2 2 units  100 3 hours 

Model Examination 5 units 100 3 hours 

 

 

10. MENTORING FOR STUDENTS  

 For every student a faculty member will be allocated as mentor. One hour per week 

(preferably 8th hour of Thursday) is allotted for mentoring. Also the students can approach their 

mentors at any time whenever any support is required. Proper guidance and followup will be 

provided for the students to reach their goals in their field of study. 

 Students can discuss any personal, academic and administrative issues/discomforts/needs 

with the mentor. Mentors will never be judgmental and will never reveal any matters of privacy of 

the student and will be provided proper guidance. All the mentoring related details will be available 

in college e-Governance tool iGURU. 
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11. SOFT SKILL AND COMMUNICATION TRAINING 

 In order to improve the placement possibility, improve confidence, inculcate corporate 

professional behaviour in the rural background students, a team of trained faculty members who 

will focus training the students.  

 Communication training and Soft skill training will be provided 8.30 am to 10.00 am 

daily in the morning for the identified and interested students.  

 

12. PLACEMENT TRAINING  

 

FIRST YEAR 

 Personality development 
 Soft skills training 

 

 

SECOND YEAR 

 Technical awareness 
 Opportunities 
 Events 

 THIRD YEAR 

 Technical training 
 Aptitude training 
 Communication training 

 
 

FINAL YEAR 

 Mock Interview  
 Drive specific training 
 Internships 
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13. STUDENT SUPPORT SYSTEMS 

GRIEVANCE REDRESSAL COMMITTEE 

 Students can feel free to register their grievances through the Whatsapp regarding 

suggestions and complaints on Infrastructure, Teaching Learning, Administrative, Harassment, 

Ragging or any other issues in the number mentioned below: 

Whatsapp Number: 7305998367 

 The details of the student registering any complaint will be kept confidential.  

 Any constructive suggestions will be definitely considered and taken for further actions 

 The student registering any complaint will not be judged/ cornered/ disturbed in any means. 

S.No Committee Members Designation Position 

1 Dr. P. Palson Kennedy Principal Coordinator 

2 Mr. B. Magesh Vice Principal Additional Coordinator 

3 Dr. M. Ramkumar Prabhu HOD / ECE Member 

4 Mrs. K. Varalakshi HOD / CSE Member 

5 Mr. Anil Kumar HOD / Mech Member 

6 Mrs. S. L.Sreedevi HOD / EEE Member 

7 Mr. M. Pitchi Rajan HOD / Civil Member 

 

 

ANTI-RAGGING COMMITTEE 

Ragging is a criminal offense. Ragging is strictly prohibited in PERI Institute of 

Technology. As per government norms Punishment for ragging will be as follows:  

 Imprisonment up to three years and fine of Rs.50,000  

 Dismissal/Suspension from the college 
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S.No Committee Members Designation Email Address 

1. Dr. P. Palson Kennedy Principal principal@periit.com 

2. Mr. B. Magesh Vice Principal viceprincipal@peri.ac.in 

3. Dr. M. Ramkumar Prabhu HOD / ECE hodece@peri.ac.in 

4. Mrs. K. Varalakshi AP / CSE varalakshmi.k@peri.ac.in 

5. Mr. Anil Kumar HOD / Mech hodmech@peri.ac.in 

6. Mrs. S. L. Sreedevi HOD / EEE hodeee@peri.ac.in 

7. Mr. M. Pitchi Rajan HOD / Civil hodcivil@peri.ac.in 

8. Mr. S. S. Vasantharaja AP / CSE vasantharaja.s@ peri.ac.in 

9. Ms. C. Lavanya AP / Civil lavanya.c@ peri.ac.in 

 

 

TRAINING AND PLACEMENT CELL 

 The goal of training and placement cell is to work towards and achieve 100% placements by 

making every student get atleast one offer.  
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Placement Training will begin from the first year and will be continued throughout all four 

years till every student gets his/her dream job. 

S.No Committee Members Designation Position 

1 Mr. B. Vikranth Placement officer Coordinator 

2 Mr. S. S. Vasantharaja AP / CSE Member and Internal Trainer 

3 Mrs. K. Lakshmipriya AP / ECE Member and Internal Trainer 

4 Mr. D. Prabhakaran AP / Mech Member and Internal Trainer 

5 Mr. T. Rajapandian AP / ECE Member and Internal Trainer 

6 Ms. M. Saranya AP / Civil Member and Internal Trainer 

7. Mrs. R.S. Abbirami AP / CSE Member and Internal Trainer 

8. Mrs. A. Vijayalakshmi AP / EEE Member and Internal Trainer 

 

 

ENTREPRENEURSHIP DEVELOPMENT CELL 

The Entrepreneurship Development Cell (EDC) started with the object of promoting 

specialized knowledge in the field of entrepreneurship development. Entrepreneurship Development 

Cell  is committed to nurture and develop entrepreneurial skills in experiential manner among the 

students community. It helps to encourage, inspire and nurture young students by supporting them 

to work with new ideas and transform them into prototypes. 
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S.No Committee Members Designation Position 

1 Mr. R. Tamilamuthan AP / EEE Head Coordinator 

2 Mr. A. Vijayanaranayan AP / CSE Department Coordinator 

3 Mrs. M. Renuga AP / ECE Department Coordinator 

4 Mr. D. Manoj Kumar AP / Civil Department Coordinator 

5 Mr. K. Soundharrasu AP / Mech Department Coordinator 

 

INDUSTRIAL INSTITUTE INTERACTION CELL 

The Industry Institute Interaction Cell (IIIC) will make strive to minimize the gap between 

the expectations of the Industry and the graduating engineers. It provides a platform for the students 

to get aware of industry expectations of skill sets required for students. The IIIC performs activities 

including signing MoUs, arranging Industrial Inplant trainings, Visits, Internships, Consultancy 

projects, etc., 

S.No Committee Members Designation Position 

1 Mr. D. Prabharakaran AP / Mech Head Coordinator 

2 Dr. R. Dineshkumar AP / ECE Department Coordinator 

3 Dr. A. Antony Charles AP / EEE Department Coordinator 

4. Mrs. C. Kalairasai AP / CSE Department Coordinator 

5 Mr. D. Manoj Kumar AP / Civil Department Coordinator 
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Academic Calendar 1st Semester 

Department of Science and Humanities 

Year: 2022-2023         Semester: Odd 

OCTOBER 

Date Day Activity 
Academic 

Day 

31 Mon Bridge Course Inauguration / Opening Ceremony 1 

Total working days in October 1 

NOVEMBER 

1 Tue Bridge Course Day 2 2 

2 Wed Bridge Course Day 3 3 

3 Thu Bridge Course Day 4 4 

4 Fri Bridge Course Day 5 5 

5 Sat 
  

6 Sun 
  

7 Mon Induction Programme Day 1 6 

8 Tue Induction Programme Day 2  / Birla Planetarium Visit 7 

9 Wed Induction Programme Day 3 / Guest lecture - 1 8 

10 Thu Induction Programme Day 4 / Anna Centenary Library visit 9 

11 Fri Induction Programme Day 5  /  Guest lecture - 2 10 

12 Sat 
  

13 Sun 
  

14 Mon Commencement of Regular classes 11 

15 Tue 
 

12 

16 Wed Innovation and Product development Day -1 13 

17 Thu Innovation and Product development Day -2 14 

18 Fri Innovation and Product development Day -3 15 

19 Sat 
 

16 

20 Sun 
  

21 Mon 
 

17 

22 Tue Field Visit 18 

23 Wed I year Association inaugural 19 

24 Thu 
 

20 

25 Fri 
 

21 

26 Sat Mini Project - 1st Review 22 

27 Sun 
  

28 Mon Mentor Meeting week - 1 23 

29 Tue Paper / Poster presentation - 1 24 

30 Wed Industrial visit 25 

Total working days in November 24 
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DECEMBER 

Date Day Activity 
Academic 

Day 

1 Thu Workshop on Design thinking Day 1 26 

2 Fri Workshop on Design thinking Day 2 27 

3 Sat Workshop on Design thinking Day 3 28 

4 Sun     

5 Mon Class committee week - 1 29 

6 Tue   30 

7 Wed Guest lecture - 3 31 

8 Thu   32 

9 Fri   33 

10 Sat     

11 Sun     

12 Mon CAT – I 34 

13 Tue CAT – I 35 

14 Wed CAT – I 36 

15 Thu CAT – I 37 

16 Fri CAT – I 38 

17 Sat   39 

18 Sun     

19 Mon   40 

20 Tue   41 

21 Wed Workshop on learning skills Day 1 42 

22 Thu Workshop on learning skills Day 2 43 

23 Fri Workshop on learning skills Day 3 44 

24 Sat     

25 Sun Christmas   

26 Mon   45 

27 Tue Mini Project - 2nd Review 46 

28 Wed   47 

29 Thu   48 

30 Fri   49 

31 Sat   50 

Total working days in December 24 
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JANUARY 

Date Day Activity 
Academic 

Day 

1 Sun New Year   

2 Mon   51 

3 Tue   52 

4 Wed Workshop on Personality development day - 1 53 

5 Thu Workshop on Personality development day - 2 54 

6 Fri Workshop on Personality development day - 3 55 

7 Sat     

8 Sun     

9 Mon Mentor Meeting week - 2 56 

10 Tue   57 

11 Wed   58 

12 Thu   59 

13 Fri   60 

14 Sat Bhogi festival   

15 Sun Pongal    

16 Mon Thiruvalluvar Day   

17 Tue Uzhavar Thirunal   

18 Wed  Mini Project - 3rd Review 61 

19 Thu Workshop on upskilling programme day - 1 62 

20 Fri Workshop on upskilling programme day - 2 63 

21 Sat Workshop on upskilling programme day - 3 64 

22 Sun     

23 Mon Class committee week - 2 65 

24 Tue   66 

25 Wed   67 

26 Thu Republic Day   

27 Fri   68 

28 Sat   69 

29 Sun     

30 Mon CAT - II 70 

31 Tue CAT - II 71 

Total working days in January 22 

 

 



 

27 
 

 

 

 

FEBRUARY 

Date Day Activity 
Academic 

Day 

1 Wed CAT - II 72 

2 Thu CAT - II 73 

3 Fri CAT - II 74 

4 Sat     

5 Sun     

6 Mon Class committee week - 3 75 

7 Tue Paper / Poster presentation - 2 76 

8 Wed   77 

9 Thu   78 

10 Fri   79 

11 Sat   80 

12 Sun     

13 Mon Mentor Meeting week - 3 81 

14 Tue Mini Project - 3rd Review  82 

15 Wed   83 

16 Thu   84 

17 Fri   85 

18 Sat     

19 Sun     

20 Mon   86 

21 Tue   87 

22 Wed   88 

23 Thu   89 

24 Fri Coaching 90 

25 Sat Coaching 91 

26 Sun     

27 Mon Coaching 92 

28 Tue Model Exam - 1 93 

Total working days in February 22 

 

 

 

 

 

 



 

28 
 

 

 

 

 

 

MARCH 

Date Day Activity 
Academic 

Day 

1 Wed Coaching 94 

2 Thu Coaching 95 

3 Fri Coaching 96 

4 Sat Model Exam - 2 97 

5 Sun 
  

6 Mon Coaching 98 

7 Tue Coaching 99 

8 Wed Coaching 100 

9 Thu Model Exam - 3 101 

10 Fri Coaching 102 

11 Sat Coaching 103 

12 Sun 
  

13 Mon Coaching 104 

14 Tue Model Exam - 4 105 

15 Wed Coaching 106 

16 Thu Coaching 107 

17 Fri Coaching 108 

18 Sat Model Exam - 5 109 

19 Sun 
  

20 Mon 
 

110 

21 Tue 
 

111 

22 Wed Telugu New Year - Holiday 
 

23 Thu Last working day 112 

24 Fri 
  

25 Sat Commencement of Practical Examinations 
 

Total working days in March 20 
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